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& P S5H0HT gigelt CIBHPS

dliz= 9

AT @ Pl @32 9w 2@ (As a Profession and Discipline) «<f6
IR Twifes e (Applied Social Science)| d@if<s @i (Scientific
knowledge) «€3r WWRRF 7% TF7F wwe (Skill in human relations) fofere
ANGHG ANYF (1S FE@N ARBIfeTe | Sy oM f#rFa Teer (@
e, W2, THIRG@EE, 2TFE) AN *FFE A=Ay I e IR
o AEReE AT T WIF afrwe (Field Work Practicum) <@ 2301
ANGES v ST @R SEpNee (Fiedld Work and Practice) SIRtswreicd
THFe | AAGEN #rF [ QU™ g QISP SR KT 906 |
EfIFTw SfeTe ©IfgE WIF AACERT QTEHCS ST AAGTHN *FE Gfozgors
[SIGES]




7 gl A gigeit ISP

Ty e Sfteed 9o e R R, oA e e siffee)
TGS B W, NS 8 Aol TS IR AR (T 20 ToFe |
ANGES 4T MoFS 932 T (Field Practicum and Practice) @ #f6 «iett
ﬁt‘ﬁ\’é@?ﬁl Q 79U KT 2)/FOICI SCAIb Bl ZCT |

ey SOt IR, FIREE P 2T copiire FrEem av 935 e,
Fre AR Ry @fd FE MNgey =ere #redioe @ g el e
ARYTON™ME (Clients) 0% S @1 =71 (Practicum is a part of the
professional education of students in which they apply the knowledge and
skills acquired primarily through classroom assignments direct practice with
clients.) |




OB gideit GEAPH

TS AR MO A1 RS A F@cs, @ AMIEE Qe et
AfSDItT I e 8 copieTe e SgRYitTe WHey (Academic and
Professional Supervision) FIt* Sfere ANGHEE ©ifge &IF @ wwel WMg F3f
=t (Field work Assignments) ST SR JATT |

ANifes e, SElleman oidi] Bl @3 wglRRE  (Social agency,
Practitioner and Supervisors) ¢ &6 Tolwitag (Componants) ANICH NI
TS T | ANEHC ToF 8 Torwad (BSW and MSW) Sl a1 enfswifas
ferF AreREE oI ZE AOHN A1 RS R e areiE S
AFCENET Q3 (*MTe gyt Mg s s=iwmeTa wiftg (Field Work
Assignment) AFCR T P11 WFel 8 (@9TS] JGHd [eeE /P e
ifema 2T WoHH |

o 2T FrFRiona AT TN AL ANGES Tale] ST Wre! @ (2[ely
S 9RifEe B afen FERE sTesst ReT TNEsed e, |ife 3
ETICATY AT S NG 1S wFel @ @I97oT SIeeas YN Gt A%
oY af*mee |




7 gl A gigeit ISP

AATCTRS S0 QIgell

Concept of Social Work Practice

TGS ST JEIC VI TN AL FATSTRCAS Gle, [, Mo G
PR (MITS  ARNE RAR ANGIY SR (So5e) FITFTIR,
“UTATCTPN AT BT AT WAL A ANEPH2S AACSA WSt
ANIfErs IRy ABARCT FCHT ARSAY FHATSCAAN AT AN @I S TSI
aaer 1 (Social work practice is the use of social work knowledge and social
work skills to implement society's mandate to provide social services in ways
that are consistant with social work values.)

SCARER SO TSN AN (NASW) IR, ANGTes Sepaiiers e foesa
G T GBIEP CFCA A, AETIT, I, TS G T (21T 2T |

# WYACF TE© CT1 =0 ARET 4,

# 51, I '@ ACETR TN AN BIECHETR 8 DB &WIe;

# SRS I TECE ANSER! € FFEE! 2 I989 oxa+; blond

# B I3 lelT A xR |
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P gl A HTHT 357 8 SN QBEPR

FOIBT FETCe NGIRed @ G35 THARelE @RI TR o wfey mizs &gy
gl Fea AT | NS e Fpo 2afer sifrerar == 'Race’ (1) 1 welfe,
e, SNl Toiin =@ wife | SeRme Serews, Maiee Senifm =@ et
G FACIZ I AR, TS 1O @R BoAMI AR S g JeAB STy | oDy @
wifs Sttt uft e | oot wifs «tora stfera e are

TCABT TS QP2 IES TS IR TERATFE 98 (MIZF SIPre @ (BT
R IR ACF | JREEE FADE (R qoias afeive IR ok qeamdt
2 938 IS AFICAATBT | St Ny (e WFhe ¢ @ARFER e ey cifeg
fier wfeeTfirs =21 @ iR e f[fen e ane Jeisia sfos 1w
TrE 41 - Introduction to Sociology &l JealiBt A1 Race-«d Feeary @l
QQACR- "A race is a human population that is believed to be distinct in some
way from other human based on real or imagined physical differences". e,
G35 BN ZCE 9T AR GBS IR KT I @, ORI Sy AFICABY (A
B == Ffers =< fogor fefere Fom|



P gl A HTHT 357 8 SN QBEPR

TGN AFSHIE FrFR TSR 24 o7 8 STrHTeTE HLTHA NS FI
A | ANEHEG WP € NOFed AN=(F ¢Fa ey F192pfe /i aifssifas
o TG MISCE T A IS, AN, we, AT @9 AR AT
CGRYRACHT S FAPAR AAEF e eies REsdions Jers ewie | eifdsees
fRrERdiie Sifere i T @ IV LA TSR 0T AL JIoA AR F12
ISR AL o157 |

# TG PR PR SOl AT NGO @i, 2M@fS 8 (@, e
TS LT OGIRLACH LI SgHl1eT e RFFRs cofiore nvel ¢ Sfoeee!
S N &I | IAFCR A PIE ©ifes ST, (oriiore wre! “Afiere T4
TS-FA 4 &AW NS O STy |

# FNGHE FAFIICas Ly (oIS TSR Q3R ¢+ *eeTi Sfef® (Sense of
professionalism and professional discipline.) Ta® I NIFEA GO o757 |
COPIR TS REOTCE S @ 2l @IeTe! STEe AT FCE T |
WWWWW (Link between theory and practice) TIOFCIA T |




P gl A HTHT 357 8 SN QBEPR

# e, Melz ST AIEE HT AL HAASH ARG ST 2O
AT AR TIFCIR THIGCER N TPON | AFCNE CGRYTF A2 TS
SGRYTE awe WS T TG (Assignment) ANGES A& ST SR
A VIR AT TR T 1 TS JAFL S, 777 f96f, 2091, eraw
ATS FAFT AN LGS THCRETOICI SHAIeTCw I ITFT =

# MIFCIA TOT Sw*lJ ZCAAT ARANWE FICNE (Oerganizational Structure)
IGO0 Bca ST ML PO oo Aifng #ffeTd F40 T, @F [KE0y A8
T @ WSl S AT F4I | efE FG 40 afer 7fE ogfe «a o
9] 910w R ¥R ST W WOSEHE Sy | ARASNE TH[FT FHEBACS
(Net work of organizational relationships) Seita Wity e 31 =7, 7 KT
IR T AT FZAST FCR NI |

# fafoq e @ [Jba @R wam AR TNEF 91 AR Giers REE
CoPIIoT® SIS 2{eTC RIS ET (o1=I171® Tl '8 WFo SI&re AR Al |




P gl A HTHT 357 8 SN QBEPR

# MoK PreEditAa G &I HAialofws FHFICT (Organizational framework
of service) R eGEAT af*rwe (7 =1 Fredits ANSERT QTS SO 8
TTOTEN TITS QIR RIS STACI AL TS FI1oF 2 e T ©f Toead
5P 2 ISR TN STy |

# TIFCIR Sy O FANEN Hrwidion e [fEsrer @3 e afras
A AR AfEbe 41 GrERE atiRe IR@EY Freid F=Hive =7, o7 [
IR SfoTTe] TEH A AW T AIF | eHPAS Prarg Frora aizel, s
32 JBAR 41 T, (T 0 87 A* e AW MIFHT T o757 |

# SCFG I FOCA G2 FNGMT F2m TS FrFdine I8 Wi 8 el
SR e @M Mowe affrweidle o e it a3k
SIS ve, TSI 8 (@RS ara, Ifeae ¢ aifsvifas 1w, sHeFiba
! O gfe KA 27T Wi ¢ Wikl #11CS AIRRT T T | FHGADA TR
IR [ *fE 8 IR Ao [KEF T3, @7 [E0w VI [Oaee! TR I3
o |




P gl A HTHT 357 8 SN QBEPR

# I Sy T TGN Frvdina @i «dr feenfSe afem, e,
T A, eHmifas @eticarst (Administrative correspondence) @igfs e
BT ol '8 7S] O[S HRS! T | @RGP ORI Qren(>1 AR, el
@ SGIRYIT IS T 41 T @7 I YT T Pl (il MR emgo)d
TS |

# T Sox 24 Sty Tee FRrmdions e safoeta [feq @
AT WFo] TG A WIS | ACIell, &iRel, AP, 2=, [We srpr
TCE ORI MRETR PRI R, (207 e egosad, ETielE, A,
STRFA], JTEH LTI &S RIS R AW FRAFReR RIS eI TEFCI 7% |
AT T T, TNEFEE Twed 2ifoRifs fFreems sifgs @ ¢ Sfowers
B SLHNTCS FC WICHR LT (=S ], (AT] '@ SR e Rto
T P QMR NIPCHT T o1 | @ oPT0T (@ @ RO |3 e i
JCACR, “TIFCIR STorlY AT CoMIo1S TR, Seersiaiareiiet, Ty @3 frie
Fareat ¢of1” (The objective of the practicum is to produce a professionally
reflective, self-evaluating, knowledgeable and developing social worker.)'
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: .Zaﬂﬁggasm AHBHA Afodtet GIBA®PS

ife = Tt 27 qRell A e, QST IPYERE AT (@FIF TN M
SPTRe FA T | TIFS YOI ARG & 98 Wifae Ffoom o sepre
T R IR SOAE AT NoFw faagel @ ARG o2t [ T 1 Aot
PN AIG NN (772 | THASF @ ANET <, Nows ALHT et~
agfs ¢ MY, frwim “1y Tonfm faem siftaf s ot ffowe adrs =7
TIFT FALEB LB @ SN SCECE NNIFCHT FORTET TSN QAT B!
1 BCET | GTERY QIR SITSATET GRS 72 | HAETES SN0 Sy [HTONeAR ACS!
TOFCAT ST ARRSTAI |



& Zaﬂﬁtfggas e AHBHA Afodtet GIBA®PS

# TS MISCH et e (Concurrent field placement) : e e
ToFC eI R <@ (Format) Teall “RRRG FIOR AW QIR NIHCH
(2@l | T REFERT FICR G @ SWoweR ee ofs Feitea [feq e ifess
TEHCS B ¥ AT@S! TG JR 21| R TERF ISR T SIS
el A R S0 SCAGA 8 2 ST AT A | SWIE 9F3 70X
ToFH fAcifere AMEF Qrafics, Fed e R 8 @i Sl e AF |
(In concurrent field placement the students alternates classroom
experiences with work in a social agency on different days of each week.)
FIOW 2R @R MIFE SPATe TOF 2T G0 ABANTS | TR
afozyere e =0 e TSN et (Concurrent field placement) | FITa=
AT I NIFCHF STTAT AT 5o ATF |




5 TS NISSTHA WHontat SEFPE

# g5 WOFY ezt NS (Block field placement) : «te Frwdiar fMwe s

FICR Sif g el a=el T 217, ANEF Gra™ce WS TNET & @[ T |
FICR AW (1T FEF N &5 oidfe W TG & aFIee b9 (ol
©QRYECFE (Academic and Professional Supervisors) SRt ANETT 2fSDies
TS PR & AT T 1 FICHR AV (17 I TIFCH AN T 1 AT

TOF 8 NO(HGA ANGHA Il FIer NocH Block Field Placement Sife
PR TR R | ACRNS S 8 AFHRf (9 I T6 S T TSR e
AT T |

# ey e FhIfoa fefete TS (et (Placement based upon the
educational program): &toF R SRR [N, TGN ST @R
AR S T SR &fS 7 @ TS (@7 @ ToF & FA 1 @«
GFEw fFIfErE T eiaeE FreEdfice st SR fFfee sTsiees
AT ATEPICS ATE TR TR (W G eqedd it SR
O 2SI TP 7] F00 T4 | Gfb MoFa wrgaydf Fifs |



5 TS NISSTHA WHontat SEFPE

# learning opportunities) : TIFH AT AR SO e “ifvifeTe
AfSHITE ST W F#rwig et ems s (Principles of Structured Zte
| @ ISR SEETRCeR TG FEFLE ASCT Siere S@iw @ I SAIecas 0Ly
AT OR TVIF TS RS BT A YT TFN | QTS RSN
SO T4y WS af¥e Frrdiors TNee OIfes @I, TSRS T
PSSR R G (| SRS SEEE AT e ZE @7
R ISHECERT

# oSN afrwete amre wAnfm e swer (Support for field practicum
instructors by pertinent information): N3 &G A &AWICTa THICN
TN ARFFFIT AT AW A G VIR o7 A4et Mo | qret>, &
AN [TITE, T DA NFE NG, AMGF S, A=ell, MoFs
fermeeR ey Sorifn Raee o2y eMi SR | MEFTIR T7%) Q2 NI R
TG F=CF T2 S eWig FE TOFH effrFame TRl rore N4 MIF
SRS IRIERIN



5 TS NISSTHA WHontat SEFPE

# oMlioTe wgIagIY NS (Principles of Professional Supervision): Moy S<*j3
CoM17T® OQRYIAET T “ABIfeTe To I AFTCRFE I O™ OGRYIRHI
A TOFT TFS 2| MIFT Al FEHT 8 TRE F0F (SR NS TAM
T CoflioTe welyie | el aifeat ke welkitad (Superviosn as a learning
process) S IET NIFCHT ey (AT |

# FfeFas GNTUs eme S (Principles of Assignments of Individual
basis): NoFCH FATRE SAMI =T @RS 41 e aafefes s mee
g oW1 @ arEtice Rt ToFeR T kT [ T, GF TSHE
PAROIRER R GIFCNT ARSI RIS WM NICod [aE<g e
IEE| MIFCE GTZTT FfEToeE e I 1 OTF waed Jfoy
QHIZTT (Group basis assignment) (A1 2Ce18, GTIT Bl e niftng
feiae T e 21 T &AW (AT Arors Frwidia 1ewe sRfwiet fNHve
AT | SGILTF NIFCHI W2 ATSIF T ST Wifg (Assignment)
AE @ F>2 sAfermy IR WEs 1 @mETs e Fwdiove e el
(Performance) [ETRICHS NS |




5 TS NISSTHA WHontat SEFPE

Moeia e ewie | (Principles of Orientation to field work) :

SR STt 2SIt (@=eed = Frwditn Mo T fRrw af DI «de 1ef4E
DI ARDIoTT FOR Y T NI Sepow ife | Bl efoRiea Ao
“fAfbfoTes Pt [feq e qraf™ 43 CTeTETs ToFs T 7R e
GRIEACRI RS G T el

TN AR i FIT e RIaeTe ZE-

TR0 Srweely, g @ AAffy;

TIIFCHF ACH FALHB FANEE QTS 8 ANGA QTS FIeF;

Tioea o fafen Qre™irs Freditre aenifre i,

TS0 “iftafre @@ P 3z e «a gi7ell ¢ @ e «3g;

CER IO T T IR TP R A0 12 (=l 2w |

Ty sffbfen sifgr Fiom s WRe ats™te I e a9 gz, Tt
i e SREE @9 G FRET THCF IS W IS A0S A | TOFH
sifafofs Fio ey e ats™ ¢ afeditw [Rersema W Fee a8 F
T cffeTe FH TEme o7 Rredfioe Sfe arece eeE e [ EmE e
(A9 I = |



.mﬁg% e} AHHHd Afodtat CIBAP

TOFCI BTS2 ATSTF ATSHCs ARMIoTe affmre e sgfye =71 «te @
Tl OreT <=1 =, @ETeTe =

# QrE~ia 2o ¢ 2Ty

# QUET [ifS, TR, ETT;

# eI IO @ e,

# QUETE AT IFT© 8 T I7W;

# T vererae e Frwidia eenif e i

# SQIRYI 2fer;

# Qe wPge)d Aferge Afidhe |

TOFN TfEE O TN THANT | JOAR TG NMOAE IIEH AR

AT HIfS SR F0S 83|
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i AT 3Fg GIBsPN

[l'll.‘

2J¢f3F ComiToTe FATEFa RHT AN SN GIR GGl S ZCeT A6 | ASFH
RN SQRYIICR SR FAA ETRINED SN B TS Sele S0
& 1 (The field practicum is an integral part of the curriculum in social
work education. It engages the student is supervised direct activities.)
TGS ey [eF 8 IR IR AGEER A6 (e Gifes cwad
(Professional foundation areas) SIex X TN | A6 CF@ 20 MK SHI
8 AN AR, ANGFeel; ANCGTE Ffe 8 ANGERI; ANSH ST
T @ WoFH (Five professional foundation areas are human behaviour
and social environment; Social Welfare; Policy and services; Social Work
Practice; Research and Field Practicum) |

ifevifass e ey Aesdr 9+l cFan oifgs wF wem F@ 1 =i
SN T I SOl 8 WHFS! ST AN T (AT AGFH | (oP{T7S
TG (o TT IR el elfema 2ot o |



.mﬁéﬂ% "”m"” o JOBEd 3T GBS

TGS 2 Y mre Irefefes (oM (Value guided profession of
many faces) | ¢o¥IAIF ANEHCIR 2ifofis iz T afts oifgs T a3
ST AT G TFS! @ (el TS AR el aiferan 2eet Mo |
TS TR OGRLIACH NI AT T AL TATSTHCNA Cale SefH o1 W]
¢ Sfosrel SET AR F 2| OAR @0 AT AN 2@ ©ifge ATSTFAC,
CoITaTe MATGFaIce “fFere 417 7 R affes |

@ Q FOIR G TCS, MWK TAGTS 20 G0 1 | TS A e Gy
T FAH QR TFICS AT T T OHod Mol AT | (Social work is an
art, requires great skills to understand people and to help them to help
themselves.) ToFN RSy Qe ¢ ANEERT AfSHIE ANGFN 27fe @ e
S[eAIeTCas ML5es [fb@ «=ees e, Sieas 3011 8 AL oy A0y 8T wFe!
SIS AR FA |

Moy PrFditne AFITeF 92 AIfSDINT TeRYRT TR WS, 7e, TN 92
AN FAGCN AOFFOIE ANGFH AL A G \¥ 1 are Frediona
comiioTe waFel “Ifewifere ¢ “firaifde (Refine), T ssl JeCAIY e @ o<l
32 GFITCNE Tl 8 IIFCAT NI WSS WA NLT ANTH A AT T |




.;ﬁé"&; "”m"” o JOBEd 3T GBS

MIFH TS TERYTF G2 (FICANT CSRYRFT o7 ¢ N eyt
“{fFpifere =1 ME I (Assignemnt) SR witg FEFRfine awie <41 =1
rFdial ©g @R OiGd SHEE Wedy A (Link between theory and
practice) 2fdT v 27| W2 wg Frerg Wie I TN Qe F 7,
T O R0 RIS AT AT T

AGF AT FORT YR Nf© ACACR| @ &> WS, M+ T{wia &S
T ew|, coreiRet, [ fReers giel Tenifn ) Mol T IBE @I
TTSAE PO P T A, GF TP Tl 8 TS| SSIC AAGP ] T 2 |
MoFY ANGFAIA AXAS 2T 8 AANTE FIOE F2F Qre Fae
VIS 1 AT @A, 2P SR, SQRYE, eHPifas JCeE,
IR, eadorst, Aam feefes, feaiiffe, @l Tonfn f[ifva w@ea ey wiowss
I ASWO| 8 M| T @I AL |




APDEd BFg GIBFPS

ANTEFRS AN (Community) FTCF BT WFS! S NOFH ARKTT FCA | AA(BA
N TG, O] FT, AT FoWM T, TS TAFS ARIfs-S i
SIS NIFHR g AT |

AR I T, MWK TSI @I @ WS [T NI e ANGR
GlifeTs @ MRS A& | G ARSIV SPANA TFol 8 SO eI
TIFE TFe (72 | @ @ Femg @3 ST <R A0S, "Field work is an
integral and significant part of the student's total professional education. The
objective of the practicum is to produce an professionally reflective, self-
evaluating, knowledgeable and developing social worker." FTS™e S[F EI={IeT
STF AT FIRFAN CHET @ TFHRT 2T TOFHR ITNY TS To7 et
I FRACR | AENAC WS 8 AFBRT AL fas SG T7 B (G A6 FMas
iR 8bro IO! N4 41 == |
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5 T SIS (NS0 SEHPS

@ WAGNT @06 S & 350 A (TF TFIET AW
A FIFHEEI, dfedht C[@1, G2H2S/93TH EF/W A1, R
2R TR, TSI CTaT, T (@ (7 IS0 AT ACT AT
T SR SHb-o AR AN e JiEfefes (Community based) Aig®
G RITTA AT G NS (F MICTSCACTA &S SFQIca=! T4l 2J |
22 TS, CTENI(S/ATTT TG AR A TECAB AR AL
TR TS ©ItAd AN AT 2RICHS FTCH (I WICASCNC0d <P |



-5 DTS BT ST CIBHPS
(& TSN {IKell

Concept of Case Management

(T AN Ie0e ANIES Qe 7re wiNmml CrRiazeaw[E (Client) Gal
2 AfREeE 8 A5 AfFITE JA | TG NS (So5e) ITATTAR, &
WIS @, @ O3 &Afedq e ERIgReR (Clients) 2% fAfey i
TSR TGN AZIR FAbIE FHFOIAR JA® I “Afe=el, bifewr 1 eicares
ST, PG TAPE @I AAfSrwe €61 41 =71 (Case management is a
process to plan, seek, advocate for and monitor services from different social
services or health care organization and staff on behalf a client.)

@ et 20 (o ANEsE aua™ eme CRPTRd 4y ANTy 2w
AqReS ANEE qra™ ERIEeR  (Client) wftg a2 R @Few &
MICTSRCE GF ARG AT S (! eMIT S0 1 @ IS GO A
ez, ol A= gz, VAR, AFGF, AT, GECOFAT Gl GWF QIR CFq
eIt M e @ EIRIgEeR & CTR1 @ FCE | (FH TICFSD BN SANHE
AT ANGHAMS (76 ATSD Q3 S QTSR &ne G FRGER AT AT
ST A AT (M3 |




5 T SIS (NS0 SEHPS

(@ WICTSD ARSI (T AR ACH T, TS Rl (T
ST (Case finding), AWiaF ¢ Jxd 191 < (Comprehensive
multidimensional assessment) 4d2 «RRAIRE 2FaT T (Frequent
reassessment) | (F MITASTIT GFFOI (T JER AN o=l fifem
QTSR CTAPTCRS 0T ANFS C_T &Wits Welfere |

FACG FIHH M4y 8 (FT MICTSAD &feh3l IBAIR® =0 M1 |



@ % P fefed
Ml = IS S

I F@ASTHINDO GUEHPH

QFE (F TJICTSCI AL BT JCeI-

gl bfee R ERT emE ey =@ (Identifying and
engaging clients);

FRIaeImd bifaw 8 aries W4T (Assessing their needs);

Y (AT Fofzeaae W fHiee [l A AR 293 (Locating
appropiate services and planning for their use);

2 P[RR AT GRIROR AT B2 (Linking clients to resources);
Q3 2TI*I® (AT 2l 2ferae Fereer Ao w1 (Monitoring Services) |
Q B (@ WESH ARiaeeimd e Gl awie 2kFHT (Individual
service plan) SHCT WIRNG Al FC |




P gl T (NESTTIG QBEPs

A IS Afer

Case Management Process

AR e Al JET @ N M GRIRIRS IOt @ (A
series of action)| (&7 WIGET 2T FECO @ VA P9 @Il
AATCT O AR 7S GRIAIRS FEPACE AT (A Series of actions
taken by the case manager to serve a given client) |

(P TIASCNCHH FOGCE AfFAN ACACR IR AT G ARFASTET T4
IACS T | (A WASCTD Al 04y FACR 9= Fpraie (Screening),
OTa1 % (Assessing), 0T At SR effdqssae (Stratifying risk), Gl
sAfge=l (Planning), WIS (Implementing), SePRe (FollowingOup),
FifeFer  (Transitioning), W& 2R<er Q@A (Post-transitioning
Communication) @R F==re] SRS (Evaluating outcomes) |



P gl T (NESTTIG QBEPs

@fer® w32 9= (Ballew and Mink) ©ftwa Case Management in Social
Work &0 (S55Y) (& TSN AF A4 /b0 2ifer Srad T |

>, CTAIEReF bifzwl [efw (Assessment);

3. #f§@= (Planning);

. 2/f§Fe=Iql VI (Implementation);

8. AT W YIRS R (Monitoring and ongoing review);

€. (3 AEHA9 (Case closure) |




-5 DTS BT AASTHIG GIBHES

A MICASRCICBR SATNS ATH D AT FLHCA SCAD] ST JCe |

Y. CRIASR e 8 biftal [ (Needs Assessment): GRIQ®R
SifRnl @ ArTEe NAE G (@9 ICTE O FIF I8 {I=ell #1lco
THY 2 | GEPINCeA WYY W (9 IS @R GRig2e| (Client) Sty
SBE AE (A trusting relationship) te Tt @ *RIT @ WITSIE
A4 F& 0R-

FIRIQTSIF ACK (21*171® @ ABF 7% (Rapport and trust) 5IC% CSIe;
TR TN 8 ARG AGI2 4T,

SATEF=»If2 TG St 38

& WITRACT @G| TAMN T CRIGASE ACH (PS¢ AFH
TR ORIV N GIGe viftal ¢ e A€ (Assessment)
TG CoMNeT® ¢ WFF % (Rappot) e S| QT Oy O
AR, T WL CTRAILROICS (&1 WIS AR A T[S el 2|



5 T SIS (NS0 SEHPS

@ WIeeeNs afrst ReTE ao™mers Jece ANigs aom™es (Holistic
assessment) | IR ERIAOR ANEF O NENE GEPIRD IFACE
R =1 e dPE [ ARSI (Action plan) 299 31 [
CRIGSR 779, forer ARG TIF, AT @ SHelers A3, T
8 MizS F1%y agfe AT WF FriF o @R F0o |



5 T SIS (NS0 SEHPS

2.4fGF (Planning): &3 Spitecacod bifzml W (Needs assessment)
HTT e Afm e A (Planning) 2% “fzee= afewe sl
o1 eI

A9 7% [M4=el (Goal formulation)

fdifee =rereten ePgal waifsE ewniq (Setting priorities among  the
goals);

ATFHTR TG Tahe AR (@ bfzesael (Methods are chosen for
achieving the goals);

AT TFIECT S YR 797 ¢ el bfeesad (Identification of
times and procedures for evaluation of progress) |

@ TSNS AU @ ARG o7 @ Srwrl] S<=72 AWMe (Specific);
AT (Measurable); SE=ca97 (Achieveble); I8 se (Realistic) @32
R i (Time bound) 2t® =71




5 T SIS (NS0 SEHPS

©. “fFF=== IBIA (Implementation): @ T 2 ERT AR VI
CRIERS! (Client) €32 (7 MFSR ASHT W AR (BB FE | @1
AfFFeAT VAR (@ IS GIAIAZONS FHA ACK AN oA HRTo!
IEV | FRIGROICT FEF o e (Self-reliant) 2 & WIS FARTS! FCE |
AR T 8 S*l] JIBIC (A IR CIRAIAANONSE ST A
SCEIBI, SR, qureital, e, Teaaad Apfe EIRT e FE | O IR
@ALIS! ATFNT TFISC T |



2 DI SIS (NS SBHP5

8. 2Ifa e W32 WIS 2B (Monitoring and ongoing review) : &5
et AfFAR IR AT Sgoifs «AfFarwe (Monitor) T <K=
@s}o\g IR | ARSI WS T ¢ Srwrey Sed et Sieife sAfRdrweed

Pg AP | ARSI APfES Gl 8 SO ALCED Fh R
ﬂﬁ%ﬁworamm (T ISR ABAIMTS AREAG ST [ e | e
B E (Regularly reviewed) St QIS ARFNE Awereol 8 gLl
HIR 4 21 AT A G T SFAC Seprow (@ ie1 | fafirs «ifa et @
DT MG AR AR foahivol Hfee g ETet gaiwes
ARTFS a0 T4 1 CIRILASR 2T 8 5ifgwia Sigsifs s/ ieas=i (Reveiwing
a client's progress) (&7 W& @ H9 [ENCE [[QCI6 I T =0Tl
ARG, (@ FANEF A 7 Apfo| 7w ¢ s @6 v
2T, AT AR VI (ACF AN 7S 5T |




5 T SIS (NS0 SEHPS

¢ . (3 AAEF (Case closure): & TSNS AT AT 21K 20T (&
ANEFA (Case closure) | (9 TESICE ANMBOIE (@ ANEFACAT AT A
IHFACIT TFe I I Tegd FACO [ AT T qGw, ERIgRel e
AT 8 BIfRAl el AN, P 9= 8 W T Fwwel Tojive
“Ifstafree 1 ANIfEFa Frale e N1 THIaEs 147 M @ Wieves @9
CRIGRS TCHFE (2171 TR 2P 906 | G127 o+ @ Sy
fE® JCH (F ANS F 7 |
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B

Bf9d ow: 55 FIAGIH6

This Topic is important for

MCQ




P gl st ARSI QEEES

7 [Feeita (Management Science) SBIfis S@@TeTR t4g F91 1o (Cog
Ladder) @3 &% TITHSAD ©F oy | Feicd wer <& (Group development)
05 ©f &Y ST ©0g B 11 JRCR | AF I sfo#lerel TS IR Aelz
wFe! Jfce TEll JIBIFTA (Group manger) FRITS! TR A0 22l AT S
S T 2| WelR e (Group development) SoEf&RTS MR FE A
eS| NS geaga @RS (Naval Academy) @32 e ifzst
QIFITENICS (Air Force Academy) 259 SIS ©Gib 2T F41 27 |

VAR eRMS, TSI, STey G Al SAMTATS! I FTCHT 2P AFCASCA S
g7 R AR TeAmAETSl ¢ wFel Jwce WRGRTN HRTOl e P
SIS |




& BTl S WASTIAG NEAPS

dliz= 9

&P FCTSCD LI=ell

Concept of Group Management

2P9 MICASCND 2 AT AR SIS wFol 8 FRIITOR I A
TR AT AR R FIGCNF ACKT AT AL (BTG Sl 8 O6
AT | A NS AR erol S IR WTed el BRI IZIATIE Sl
wred (Knowledge and theory of management) &@CEF (F@ I3 PA
MICTSCTD ©Fg ST B 2| R FRCNel, Doy a2 SeaAmaere!
Jfad AT P WICTSCNCT TAAN Sl ACR | T4 a1t (Small groups)
IeR fgs wwel 8 FIIIMOR ACK THECT IS A0S 2ACH, 2P
TJICASCD O O I (ST JEACR |




i) S FASHD AEAPS

& TICTSCS SGIRT Wl AT =11

39 @Teid (Cog Ladder) @3 &% WICAGGIT QR @F6 (RG WER
TS el 8 FRPIIO FCF RIS P FAIK S0 ATBL AR MG
wel 2ifgeiefel oMo S50 | weily KRBT 9 RICR, T TR 27, We 27!
N ToNe 21 9F G WS I Tma 91 F6F, J[7790 20T wa
TS 20 WAl FRFIRS] 8 el RS | OF 0 7e Fold 2RTENE
VARl IO NG A2l 7 T @7 1T SCDY 2Pl AT ©0g
THFIAT A TECR | A 7T 2107 Il ZCe, ©f 2AB6 D Am Q10T LI
“ffg7ifor M J =1 AeTtd T2 FON AR FX AT LI
*RFTS! AT ST TS W | F9 FTOIER &~ TSNS SGIRIRAT Wl T
A5G “=% T i (Five steps) 2

>. sfqifers 2 (Polite stage);

2. '@ SR @A’ S (Why we're here stage);

©. TIOR 47 (Power stage);

8. R(AIfed “i% (Cooperation stage);

¢. SFeICerd R (Esprit stage) |




i) S TS AEAPS

"@F (RIS WCEH IWITE el 8 ISP A @IRONE IS FAK S
TG ATBH AR LT 7t 2107 T -t 20 &Pl MCTSCod T6
49T | AL A ICT SACIAG BT 2 ST F1 =G|

y . Jfzmifete *fw (Polite Stage) : @t zwa wat siotwm “fFffs *”&w
(Introductiory phase), T AR AT ATHEIE A ARG QA
93745 (Aquainted and reaquainted) S5 | WeT FICE €3 AT ANES
e wfte ¢ 2o =1 @ [ AYRes *RF>EE afe T 8
HiHe] SIHACER LI ARTARE S 221 A28 €@ @If&S WeEva afo
ePg Ml 1 Roffe @F Erm odfs wwg ¢exl = N1 Wl
WEMacE 2 R AT 2_7Te! (T IAARY [To A1 ©
e AIRE e [@eer (Judgment about each other) @ =/&itx
FENfF® =1 7T 190 QRS AR e ofare dFwe afede 7|




& BTl S WASTIAG NEAPS

dliz= 9

3. ' SNE QAT G (Why We're Here Stage): walis R @ =
Vel A GBqe FAR PR TSRO WPrFE I @ A [WmE
fraafefes (Specific agenda) TG F€1 2| AW AER Sw=l] Al
fNArwIe eIy W s e (Set group goals) R | WEEH 5T @ oy
(Goal and purpose of the group) JBeId & A1 | & KT e
wifon Fd S FanceTd Hl 49 S|




P gl spS TIATTHB GIBHES

©. ¥l 47 (Power Stage): faslw /ity oifow wfey Fd wiwm Fu weee
ARICAR 04T @ 2 FAOI 3112 &P = | IR 27727 2FR0e Wed Wik
(Position) 7t Y& TAGEATR T Leife A AGE T | O Vel (Tog
TS FICS 2 AT TS ATF | TP ARG W04 Fo! oD Aol
SRIRS ACFE | &AW 8 O R @A AW Al SETbE FIATed Toe
AT FECRA, 9 T R §A Gz Fel 2 0PR ARE Mied I Faco
SR ST FEN | TN AV TCIRE (W F WA AEST AN A2
A GT @ 2RITT Wl ST @R THICAT 04 ReIaeita &ees | (437 b2
AT RSl @ 2R @R SAMI |



i) S FASHD AEAPS

8. wWxiffe 2{W (Cooperation Stage) : =Wo! @A FFa
RN TG FeFeR 2T wel ol 221 R eR 2~
ARl SCHE Wo® 0 2fo Ml emdd @k Toe  7eld
TAEOR g @1 @ A [ied ToNces G STd oo
ERCTA NATOR 2B AT | He® 8 SegRieds #AfFace war Feds
oS @Fg MR WIS AWMAR N T8 Co | IO R
VAR FJETHNIeT] AR CRATATO! AfREIFS T | AW OICAs I
AT ARV BC QAR WA STEIEGC FARAI T 23 |




i) S TS AEAPS

¢. SIFTeR W (Esprit Stage): &F% TINSGACHA AT 2RI
AR SO AT SIeTe) T SFCe AT 2108 0o, [ St oy
THIGC GFOT T | T 2RI Jool IR SITo5 AL Sefgiod
MCH AWM AT AT Q-G A1 P ST OGIAIAT @
*[ICT WeT S8 TLAMRI & | ST AN TN HRN, Sierey
8 SR WATOR 3R Ve SAMRITS! S(dd BRG ~ACTR Ae
sfifes S fsa s

2o MFASCTD OGN (RD WEE wwel, IR @I TR
TeAMAeTS] SRS BTG *RICHR 7t IR T freg e




i) S TS AEAPS

P TSNS el

Group Management Process

AT SR (o1 2lfs BT Al AATGTpS | TS Wiz LGS
CHIWTEROId elly eFjies “ifapifere @ fafge w1 =21 cmimie
TGS CE A v e FHge @ wees Seoimeene! Jias
S [0 FORTET LA FT AN el T | Q@] =LA

we 519+ (Group composition);

Vel S (Group assessment);

=Ty {94 (Goal setting);

F31fb @z (Programming);

TR (Evaluation) |
A BATT W 9 & TSNt L@l BT wet AN«

TACS TS STl Tl |




i) S TS AEAPS

wel o199 (Group composition): WeT F3ta AN Ve SAfdfH @32 AWetie wfeq
RARBT 8 welRER 2l RO wPQITars! 1 = | Vel 219K T AT M Soq
AR MCASR ¢ GBS AT, ooy Td F& 00 FRWICAIL F 1 &9
WIS eFged afal 2@ we o101 AT i [T vefores
TR FEGCT Ve T TN g AEer 2y Ko e Aweny 45 F41
= [ o, ot wifere, a1, e, (i kg, we Ot Sy, WAw
Ao Tofin Gl S oy [HEoe S0 T AMCS Welld IS e
TeHAmerElieTe! Jia 21|
Vel Se«iH (Group assessment) : WA AWM ARTHRE AR e
PSR THGCH THY 2% (7 [T ofS ewgicarst 4 201 wely I98IF OFe,
VAR FERIGC WIS O], Vel WS, Wey e ™ol (Goal clarity)
2R, WA B 8 O WAL 2l RERetet] Sy nely g gl
T | Mo SRSl 8 wel @I [REER Bk ReeTeits Mo




i) S FASHD AEAPS

A o7 499 (Goal setting): Ward &7 4R @ GTetER [T «32 GTete!
S AT @ BT we 99g7WE (Gorup management) ReeE
2 | 7 ANSHCIT TBCF 2AfFa7 [T o 2ot v &y el | v swor
q32 T 2f SRt e AfafFre s AR v @Fw F [
Al welz o [N 0 =1 Mo Safe ¢ TS ABIRER Nawe Jedl
VElR o | (NS Qe IR wetfofed Fadel S ey o E[eeR T
[ILFA G Ao LI “ARCFCO T THIE AN FOTFe '8
APy SxlarRre Tgm &2 | TS ST e 71 IR FAATCAS SIOF 2OF=IT ety
FCHI LT ST {17 |

S0 2T (Programming) @ & SItISGICos eegeld eferar zem s
AR | WAl FId JeEA WAR G F FA A (7 A A" @
N1 A TR eI ABRE @R R SeAmeEeTel Jad &
T R B> | WAl ST T T (2 T Al SR (IR 2|
ST 8 AR FII(> Ao Wl (IFHNE wwged i) Méifte war
TGN FL0F OHF WO WAR SCwE A0 TNEPHIS FY0 W
AT SRR &S |




i) S FASHD AEAPS

IR (Evaluation): el iRRIE [0 2zl 20e Tonize | velld Sk @3
S ey YT MR Ofar® 3ol [WE=el HRTo! 6 | NS TIeT® 8
QT2 TSl AR Ll e FCa AR 7T A I | LERA (RIS
AT | T oo (ATF PTG QTR SRS AF | T TS we 58
20, LR TR T CF [ SAR SREFC AT AR 4 2|
TAG GG P2l WIASCACOA &) [T @pge)d | Ay FyeerieTel @
T ATl @S o eI AR |




i) S TS AEAPS

IO ST TGS (et

Social Work Technique in Field Work Practice

oSS (Field work) e férml Sf@me ewgad e ToFT Spate
TN TSI AT I 2| @ TS ARSI TS & (279 1 T, ¢
USSR 7T, STy IR 7104 “ATRCAFCS TEHCI (Rl 2T el = |
AR (eI 8 HFE AGNOLTER B A I 'S W] S ARy
T MIPCAD T %] | TOFH PN TNGHN GNifere & afe Aees
(Social case work), W& JNeey (Social group work) 8 INE ANGFH
(Community social work) @33 FZRF 2I&fe TGS Tl 8 HATGF3 =1
SN | DN AR SSTA SN [[IOq (@FTE TS0 AT T 2|
MIFE O MEATRT T IS (SIS WL ST - ATFIHI
(Interview); *ATTe, oARMw, QCEE, RN, 97 @6 i TMFPTS
AT &%, a4, [FeIR S 8 ATH (@FrW @9 (T AT I
TP TR (@7 518 (Case study) @ etz w6 Frmdiar afeeTs s/
ST HATLIC HASBCAG Gl SHeTCe HCHS T |




i) S FASHD AEAPS

@R ANES Qref™ wefefes TPIb 8 Gl emitd Waifers, erR ara™te
TIPSR Wel ANEF (Social group work) siafed fafes @ et F
ESTICIR WG FRA TG I Feifere A G, FE dpfo
Af ST FATO | @ 2SI ANGO AT ST Wel HASwS “1afod [foq
T @ We 919 (Group composition), WA S (Group assessment),
F30fb e (Programming) 2iefs 15T ST (RT*IeT 2T 1 23|

ANf® oA (Community setting) SOFT Sl (2 &RC2[ (Community
survey) LT AR A, F2W, TP AN TR Soiin 3w w2

2212 PN T | ANTGPN AT (FT*IET A B HATE &= ARG S0 22

TETS TS SN TNGFCII (I 2IaS Al @I &edet F41 T, ©F A&
qUE™ A1 AAGCHT 2fSBITT 2Fhe @ H=H &2[ o7 ¢
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o8, TR WSS dforan SIBFPR

(MR ANSHC TS T IRRE ool efwan) are aFIeE 8 coriors
SRR We Freidi;ma aifore oifgs @M e TPn SR
T (oIoTe el 8 (Foel] SIS AR T | Mo ef¥mwe Awfas
SEFRCNS S ROTS ATSTIne SoFIo[F 0o 2|

I AfSrawea (iaelt

Concept of Field Work Report

Ty aferams T Frdiorn FemiveTa (Performance) foie wiewm | Sia<sst
AFCENF QIR QTS OGRYAFT G g | [(foq TNSER_T Gre™iee
fAczifere FrFdine AreaE GITRTNTG [l Sf+fe niRkng SRl pels efecawms
e a0 21 pUIS afStane raice Rl @R 3 T FACR A4FO @
fTReteT TAgee S 21 pul aferamas e it (Evaluation Report)
RT3 “ifafoe |



AHDE dferand GIBHPH

T FOIS 2ASTRAC @R Sy IRT T A, FTRTHT ZCAA-

# MITH POIE ARSIV @I, FOI6 @ ERPTILER S (Follow up), T&™=
2bfere TP THRF QIR Sfe F0IH 8 AT @[ 9+ (Chalking)
CofICS AR 4 T |

# QUSE eMIIRE @R TSR SIATST FEAHCE TIFH Fore 2ferawe Qrs™a
IR @R TS *ere! fofeeare TRy T |

# T FOIe Afstave R Boiead RRETE IQER Py AR | ST Mo
ARSI BN TG TIIFN R T SHA ASN IIFN Q=2 I A |
TP g A6 F0F, ARSI THAWMEE TN FOS AfSrame e 41
131 elferame [fon are™= [Kfva «atma G- SRR =i o qred <=6
anle I |

# GICCHE JaR e ogRYTd FARdE ANias SRR TR —eors
gl 2T RO pors efstam I98R FEH | e Toed ToEfrs Ao




o8, TR WSS dforan SIBFPR

PO AfSrane Cofid =T

Guide Line for Writing Final Report

TP FOIS &AfSTawe 1217 FoeT Adiae fNw=i (General guide line) @t
TLETL B 2L

. 2fSTAVTE FOIF DT AFI-

QTS I;

RIS =1

QTS QIR GIICTIF CGILFS I

TIIFCIG TANTRIT |

3. AU (O AL AFCI-

qUER @i b,

QTS FAAET TFPE QPR I,

LU, IS ATEHHF IR 3 2J;

OTER 499 IR FFFIF 9 (@RI, G @niess ¢Fa (Field of service), e
AN 7l Vel ANGFN 39J1H |




o8, TR WSS dforan SIBFPR

©. IW ToF¥ ANBTS 7= (Community setting) = SI=CE-

# o3a I e AP ST 0N FROIGH, I [, «¥, TReReR
S#iTe, fRFl @ eghe, wdtafos gl Topifng ¢ ;

# (B T, Bifgwl @ AR, QSTEIR S GTAT 2l AT, Tt aAfotante
T FACO IS

8. Mo I & AN rE™ce (Case Work Setting) 23, ©ree feva [exE
Mate aferaned Srae 0o R(3-

# @ @ TP WodeH Frwdi SIfe fee o9 @t (Nature of the case
handled);

# CTRIQZNeR 99T SR SItwa JAR, ACIIfES afsafmon agfe Tepifn;

# e 12-foafs o1 g7 e el |




o8, TR WSS dforan SIBFPR

©. IW ToF¥ ANBTS 7= (Community setting) = SI=CE-

# o3a I e AP ST 0N FROIGH, I [, «¥, TReReR
S#iTe, fRFl @ eghe, wdtafos gl Topifng ¢ ;

# (B T, Bifgwl @ AR, QSTEIR S GTAT 2l AT, Tt aAfotante
T FACO IS

8. Mo I & AN rE™ce (Case Work Setting) 23, ©ree feva [exE
Mate aferaned Srae 0o R(3-

# @ @ TP WodeH Frwdi SIfe fee o9 @t (Nature of the case
handled);

# CTRIQZNeR 99T SR SItwa JAR, ACIIfES afsafmon agfe Tepifn;

# e 12-foafs o1 g7 e el |




o8, TR ASSH dfSrand SIEFP

¢. #redia @A TTs-93 @S (Nature of the students assignment)

# GBTICTR “ifFaf®es s nitng ¢ wfiwr fawd;

Y. QTS LD 8 ETAPTICRS Ny

q. AT G TATRE |

e 8 R FUe aferand gazey BoAtae WKR fArreete RERdions

S[PTRC A LTS |
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iz aBISIHD (St

JofAdioAl &4 STaldlA
S | MIRCHA LN T Sfere =772
F. Tl <, Sfosee! 5. WwFe!
3| lfrwe aifepiive fFrvm Ty FF wfere =772
5. o 4. Sfetee 7. el

O | (AT TIFCEE SARI T?

3. difevifas frwl <. SgRYTS . QTS™
8 | TIFH ZCel-

. ©F IR STTAETCNR AT

. & 8 BFeld AL

o1, aifevifas fRrr TR fre e

q. ifevifas e ¢ qrea A

GEFPH
q. el
. 9fely
q. S iw



.Zaﬂﬁggasm JofAdioA1 94 STFIgiA GIBA®PS

@ | FS¥I ANGHFN CIACET P | ATy TG St MR & AlT@IR e
GRS AT ZCT | Q2T ©2F W@ @R ARV 03 A*ITT 1 &1 21 ?
3. fere ©ifigs Tele 8 1T S WSS ACKT A AL

<. SROTFOIL FAGTH SITAITCNE AL TS

o, qTEE wAgld Tieme e “ifive ze

. N A RIIRS FOSTE S T Fal

Y| MIFCHF @Gy TAWI ZCeTl-

i. QTS OGP

ii. ST OgRLATF

iii. Arnfes Qre™T

e @ Tfow?

B US| . I @R 4. lii .0, 1 @i




i) JofA416A1 & ST GIEAPS

o3 TWIPIF0 2T €32 q 8 b2 ATHF T6d WIS |

09 9 R ool IEee Wiz ¢ fBfFe R vres @ifiecEa difevifve
e &2 o7 [WWE TN 219 Jro-FacT M a2e FA00 [ e R
fifee qerestme Skt giemw ReT Fe e W1 S bieersmd
RrFEadT et P ereme ogRyite Bieeal [viia @ IBCE SHew F0o
2| O3 LI O] Aol SST(e T 2T |

q | FAGFCH AT SN2 8 BFeAT FRrwrz i1y 2ce-

. HIQCEIF & IR GP e Qe

<. QYT CoPT

7. AQGTETR ANES [eIq Tepe

T, HITER G2 QGG 900 2

b | Bl Jffe =13 *I17 ¢ el wiia @i IR LA I NG (2=
(I LT e SIfg Sl IR AT Fell 27

3. CIFAE LI <, MOFTI NI

*. Sbed fal #Ited LI 9. (9 MCASCACHR NI
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d .Zam S[%T»Pﬂﬁ g4 MAHIIH GIEHPS

TmI2IF0 G QIR 2PGTETR 86 IS |

T AR QIR SF & TOF TP/ HIFACe HeAifers | qe Aed I Sz
FeATCeT OT6 Rrelte 2tael 3R ©fF J IZNR oo g RS bR
(ST *[20A AP A | GBS O o7 e, Wﬁwﬁwvﬁmﬂ
RaR@F A0 7ol OItnd TR 2SR 27 H@R FA0E | TP T2 B@Z@QIAd
AL DN I TS AT 41 FiEPNg o R Tem@r o2y 7@
Fqcr | R 2P AR SIS (@RI &) O I SR SIS LI
SEATCHICR AT TG IS 2-e FCE |

F. TIFY I ACET?

<. G A AEFCAA STore] B2
. Sl 2IC (f© BN FFPIR FCCEH ARG SN I 9] ACI? 7 7T
8 Brwly I 9|

9. W IR FCAEH RIARIQIA 2 MR&TZ SIS QFio aifstawe tofd 41
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