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TGP Aqfe

This Topic is important for

MCQ




a2 fefea P
q aaﬁzfé’“éa?ém TAIGiPA dmfo GBS

AR F1?

ANGFH ahe T (IFel FCS ATF "“mfe’ (Method) 2ot [{rsEe Ft
TS | LA 'Method' €T Ji<E kel ZCa w1 'Method' *Fo JF
'Meta' @32 Hodos (2t T&® | Meta *Itsra w14 With @3z Hodos @7 =g =e=l
Way | 31k BesAfgrs wied (i e el SAT 7y 0o @ 7= (Way)
AR e =7, ©iR 2@ o1 iR PR 8 oS T @ I
T B 20T Sl | SEy 2@fe (Method) @32 FMie - (Technique) @
| S T A e FCAR T S, OF ARG A1 S (1T =T
S SR FACS I FT Bl TAR SGeTH FAC® I SIF SAR |




a2 fefea P
q aaﬁzfé’“éa?ém TAIGiPA dmfo GBS

AR F1?

WA @ FecE (Rex A. Skidmore) U3 TS, e B GFILICT ©F SR e
faseq «@g2 F¥e11 (Method is both the science and art of applying theory to
practice.) Ta @357 GFIF (HB Trecker) €3 TS, “oaf® Z(eT (FF TR
GG Aher AT W3R Foflisfere T qifgrs s 2o @t afs w5 s iwme
A 1 AR T SN 208 OF SV ARCR ARS8 PTfS Tle,
THelR @R WS FAAINS 17

ofod YR TR I W, &R (I[P Talel, Tl G (WS Fawihod
T fofeme T meg TR TAR TET @ | (FIF FICEE A AL
o2 I M FIOICF WM B FISs P 24 |




Ai= 4

TSI dqfo SIBHPH

ANGFH 2Afoq et

TG Aafe “ifFofS s e st Wwe 2sewe! afew (Intervention
Process) ofe® 3419 St wNiewS 4l [eias e Meifers sTaeairere
SISRERIGH

(Methods in social work is the term used by social workers, especially
those in education to identify specific types of intervention.)° &fey s=g=
“{fRafFre e, nel @ TABF A AL TRF T & TR TSI
@R IPJEE SR AT AR ST T W, G AR AT SARNSTTR AA(BL
TGS ST s | TSI el A, @K FHAFIR ML AR
T, WSl G2 WITSNEl, i, wel @ AN FXT ANLICT ARF FE A
TAGFA AT, O PR PG ABE TG oo |
TG T 'S WO AT (LA ST A=A R A A& | (AT
ANGHCI T2, TS, TR 8 T @I @ ot & fofe |




a2 fefea P
o “aanﬁzf;’“éa? b TAIGiPA dmfo GBS
NS Awfoq @

TCE AIE, Ao, I, T, M, biftnl s Way A4y AT,
STeey for fo Aahe SeEiiers <1 22 | AATGHCN 1 AL LA Glifers
o (Basic Method) @3z 3RS “afe (Auxiliary Method) ¢ 7'€=tae “af®
ST 11 ] |

e smfe (Basic method): Gifee *fafs I@0e PR I Al
(Working Process) I3, TS X3 AT FAGIR QIR LOTFOIC 2o
B B | ANGSCR T AL LG ANLS FAP QI AR SLTHANE (9
0 SRS T [T et e safs 3o 1 dfegre W e Gifers
e foqetd o |

& ANEHY (Social Casework);

wa TNIEFN (Social Group Work);

TN 2o (Community Organisation)*




7 gl STHISTSH Sfo ISP

e Amfoq @fe

AISE “&© (Auxiliary method) : ANGFGER AT A& @S A THERE
TN AFAGTCS JAR, FSTTT FIT AN FAPA ST T FC AT
ST T 1 CfeTd Ot WHe SeElerty FRITe! v e [
QT HRITS 2@ JeT T | RS AGoete foreltq oe |

TSN 2 (Social Work Administration);

TSN o163l (Social Work Research);

Fifers FE@N (Social Action) |

AANEHCE (NeTF GR TRIF AGOGTE] 2LFOI WA T BTG Tl
AR RIS TS | JBICH@ G0 @S STA FACO 0 S
oTieq TRAS! 2R SRR XX G| G& ANGHCIA AT TN &Afwm
Gifes @ LD AGOYTE FNFOOICT SHNeT T ZZ | TN AATLIC TS
'Integrated method' J1 TXF® “&hs 2429 T |
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g % fefad i
7 gl 3fed GHlg TSI Sd%fo ISP

TNEFN (Social Casework) I6T T | ANEHCNa Afogye *m&fe 2@ WS
TAGFH | (PR AT (OD (WTeTF 2@ed V04T S ANGTHN Aoy |
AAG IR T O (G TPE (FY F0@ TG ANGFY 6w | Fi=el
GCE BoF BCE WA A ANBH TP (S T4 AR V| A
TNGFCE “Iafs RETR T Tasy [eag olesd 329 |



-gh % fefad p
= saﬂ%ggasm > Ghia TG 9I1a_1r_\9 GIBA®PS
JfE FANSFCI AT

& TG GTF G “@he, TR AL TP ERIN 2 afoer 8
ARRAR R 93 G SNF! #IFT el e, SHAF 8 HFTHCER
2CHBT BIFTICT = |

TG SO (S65¢) mﬁr “Ge  IANGFN R TR
ANGHAT AN OF(0 SFA Aqfs, FeNAY [IGI, SR €59 (Type
of Practice), Jt® NHIFTNIEF, Svaee e Kfoq 598! (System) ¢
ASTGTANCE S wwely Felfefae (Translated into Practice Skills) %3
&P, Y-GS @R ARCIHNTS AT AL FAPAE TF AT
MG GG 8 AR AR 41 27 1




) {5% -r—h; ’
7 gl 3fed GHlg TSI Sd%fo ISP

IfE TN ET e

& ANGFN APTILT JGF TP AT 74T TeAoF, ANEF 8 T
TAMIY QAR ST &fS [T wrg anis S|

AT AN ifer e e, @5, AR[E ¢ F7 SRSk (Fwg e
ANGHY A 4 R | T A e ANGTHIEE RN CF@ 1215
ARTSN IO |

e ANEFT AT PR AT SR 8 TFFel AR QN GF0 @S
Q3 STHE (@FE, AT AMRP, ANGE, SHIATS GRENSENE T
FARTS T W @ TFe AOrF 8 TN TR T e 8 AR
TAT AN ARRT [ G ARSe TACT S S0 21 OFF @
TR TR W e 8 ARETe Ko, JPNeE e
ATITIS TN (TFICIA AR I (ISR F AT (e I AT |




ab R fefed p
7 gl 3fed GHlg TSI Sd%fo ISP

IfE TN ET e

e qfe TaeaeE sawe (Pioneered scientific social casework)
e e Wmifg favw=e (Mary Richmond) @3 S, “3ife Tess (g
AfeFTR AN, AT AGFF ©F ANEF AT A2 FANCET TG N
AT oo S T NPT RLITR A< g KRBT Ay S0 1"
DS WGBTS e ANGHACF Nead ey e 2R sAfFafow wfes
ofCaC e AP [ TSl S eferw 7o 99 w9 =R
AT 2R AR=ITE T 8 AN R Tl T0e T APTIas
W 48| TTOAR P € IFA AMEGE TF I @0 T IS A&
AT AT A AR DI AT, CTE HFO! F(A S AATGHS | (e 8
AT WYy TP (WA A=A FAIR S ANGS I o7 |




) {5% -r—h; ’
7 gl 3fed GHlg TSI Sd%fo ISP
IS el giget

vigey fFesye (WA Friedlander)-@3 SCS, “3jfe ANGF K66 O AF (0
s, T AT ERIAINE (Client) ASFSIE AT 6, TS (T TFoed
TGS 1% @ AepTy RYICT T = JA G TR Gk A9 F00
A" (Social Casework, which helps the individual client to effect
better social relationships and a social adjustment that makes it
possible for him to lead a satisfying and useful life.)

e TEs 9T 9Pl e, I T et ey =T o 702
Tl ¢ TOWOIF WFOl 8 (N2l AT S TN FNLICH TJICS AR
T | TG G el 8 7t (Art) AT T[& | TPHAE (NS
ACICR THTAI SR AT FRAIR IS HATEHCAA SCwr=17 |



7 gl Ifed GHig TGP dFfe ISP

& TG A3y

G IR O TIPS (7 A A& TG MO0 | e ANGHEE Fog
BT 2E- R[foy Reenmm @@ @3 (ris 9l 8oR afsrs «aih
I I #@fe | qre AEHIEE ERIAN ¢ dfoe ¢ wgHEe Tem 7
Itee afs ey 3l =31

I AT T AN G RO GG QA= T & | I TGN
@FURY T e @R e (Nucleus of Social Casework) | gt
NG Taige, SEfF 8 AMEE (Psycho-Socio-Economic) St
T 16 GG T AN 2 9T T AMLTR CFe@ e ey
a3 e e afe e ery @ 1 e TS @ TwEIEE
AT | ERIAICT T AL IFT FC (ORI FCH S TN Az
“ffapifere | e Tescd oy 7w, “&f® ¢ 59 el AR AW AT
S (TS &S Z0o ToF (I*IBT AN FCRE |




P AL Ifed GHig NI dFHfe GIBSPN
JS ANGFR Sty

G ANGHCE T o7%) el GRS (Client) ANt ARG F¥41, AT G
AR AT TRYI (WFIIE FA00 AFN | [ 8 ©F ARICT LT FIIFA
fIfERe Ay F912 @ 6T 7%y | & SR (@eeN (Warner Boehm)-«a3
TS, “AqfE ANGFN 20 ANGHINT ONF GF0 oafs, T @& Jfes TNEs
SR AT FFSIF T, 7 FFaE I ARFHT & S Qe I siigs e
BCFA T PG AAGRCA oy &%) 2R CIRAIER J& Fuo [P
e AR JR @3 APy RYi it MR T4 oAfReT@ e wig-
AIferss @ AF oS AREER 70 EI AT 7P ¢ FIAFT ANePTy R 76
2, O & ARSI AT &N I3 HAATGBCAR THITHAIR VLT oy (F(0 B




ab R fefed p
7 gl 3fed GHlg TSI Sd%fo ISP

I AT SoAW

e TIEET FoerEl ofTd [ReaeE @w I ORfSe @ ekl
REgette e INEIER SoAmiE e [Ena w60 =1 [ie TSI
TAMINSTET (] AT TS Ny RS @1t Zeefl- FIS AR Tl JA? (3
SR 1 FA? (P QIR TR NI AT Fl FI? FOIC HRAT T4 = ?
(Who is need of help and why? From where and through whom and how?)

AN (Helen Perlman) 3tetas, "A person with problem comes to a place
where a-professional representative helps him by a given process." Si€ie
AR AT (BN e QI (FF BICT N FCF, @A @ copimig aAfsfafe
e eferary oIt TN AN AR FC ACF 1S TSt [ese w401 i
ANGFE ABG SoAWIT “Arew A |

y. IS (Person); X. W7 (Problem); ©. B 1 &feds (Place); 8. oMW
#ffsfafe (Professional representative); ¢. &fer (Process) |




P AL Ifed GHig NI dFHfe GIBSPN
JS ANGFEF TAWIH

>. qfe (Person): & TR wPgsd TAME 2R | (& w00
TS [iGCS JAH, R TR AL BIF @R ST A Sy AN SrR
AfSHIT AT CMIMIT TNEFNR 5 G| ANSHeE Ao ©itE 'Client'
I 2| ANCSE AW Ffed Ak OF ANLFy 200, NAANEGE Toeiae
PR @7 FISITS ANEF BN AT S |

e AT SV RO G FOUTE ToF (AFIER LI TS
e @ @ e, IR, fForem i aefs zre 71 o7 gfspe sig-sfes ¢ *
AInRd SRR FeR g (F Fo7 et D1 G SRSl Sivew<
*q3e e el ¢ AN =7l [ie OF T AN SrFN | Ffe O AT
ST B QIR TN AN S (T ANGa! 41 TSI (W0 T |




ab R fefed p
P AL dfed GH@ TGP dFHfe GIBSPN
JS ANGFEF TAWIH

Qs [{UeFeitd gy, Ienlas Jfe [Hrs 9 o AR @9 ey =RE]
YSIBIR TNAT AN & ANGFN] A 7T 2fdita 6 coriors @
AT T2 OF DS ANGHNA S R o6y T D1 Gy (oW
ATGH FECF TSN CIRIATE, FRATSIN, ERT TIRFFE Ao T Sfefze
T4 2| G SIvaet AR, Aierga 21od, IS 8 AR eferm, Twife
wwT 8 sifzfbfe Tenm e A Nima Jves AFCe 7|




Ai= 4

Jf5d GHla TS Simfe GERAPH

I AT SoAW

3. AAJ (Problem): @R Sig-wifee AcAitwizd ogl Tied Afes g
N efeqfFor FfE Fd, ETOERR FfE FINESE TAMITT RS o
T 2Tt [}CIpAT 91 21 T 2T AF 0 TFAMRS TS o<g], 9
Aoltd A& A& SRFT #IeTw afeqsimo TP & | (G ANGHR SAM
2T vy PR PSS Hiee T &7, @S ANGs ol i Jaw JE
G Frelfie QIRAI@ (RS FCHA1 J2S (@ PHICE A& TAGIEE S
2T o 41 = 11| [T TP SLAGTEE IS @32 Srepeard « 7'¢o
@IS T Fel T |

3y ToTeta Tvz- Sdtafes [ApIfs (Economic Dislocation); Aifers fagsfe
(Social Dislocation); ifer SRPTIae! (Social Maladjustment) |

SerEde a1 WTeifgs T ZR- WIWsAfGE 79 (Inter-personal conflict);
A1 77 (Inter-familial conflict); TGS 2MF=ifF TNFa ANGIATO!
(Maladaptive inter-personal relationship); Ifergs Rpfe a1 wvweste
e (Personality disturbance or behaviour disorder)




Ai= 4

Jf5d GHla TS Simfe GERAPH

I AT SoAW

©. 3 1 ZfSBIF (Place): TfE TNGRGE @@l SoME 2@ 3« A1 &fowe
(Agency) | Tofeea, iffe, fFF a9fe o TTel Ao resifefed (ol
(Agency based profession)| SR QTSGR o1 STl wi@i@n
JOCAR NGO ANGsIel FHIoF TICH N bRl 2=eel ARy T &
2B I ATTNE WL G AT Aaod NSO G TIAT AL
AT T T, AF ANGTHN ©ItF2 T T 2f DT I T | U ATSTACS 1S
GRS TGS AR, 2RI e, Torrl @ a1 fere *[Ke @
2, O P S AAGFH GU&HAI o7 R | e TAEFH 2 ox BT A0
A 2= &forie | aferitm afsffy fRrtE I e Twres caedits
AT AL AZTS! I A | AfSDITT Srow (87 et aAfoderet| and-
ANEE AfRTST T AN @ AE AN Qe It 2fsdies FERfrs
“|f7afoe =1 T, WM, vifenl @3 AfeiEe SgR sfmeema T afepiTa
TR, So*l] 8 IR ~AROT 906 | AP TP I (TP @ T4
ACF |




ab R fefed p
P AL dfed GH@ TGP dFHfe GIBSPN
JS ANGFEF TAWIH

8. oMM afsfafy (Professional Representative): ¢orimig afsfafy gece I5f&
AEFAE R 21 R el Sres a1 Frecared TR ¢ AN e&
wFSl @ (TR SR G ANGFACE M R a2l IR0 | ANSI S
COMTS TN 8 WHO] ANGER! M SHler a1 (oPmiE afeffy qife
ANEFEE o8 w@ged Tami | efeviam afe iy R o wow Ife
TAETN S VAN T | OfF AL BN 2R AAGHCA S, TFol, Sfowe]
S (T - SFAeT FC PRI FIHF AL T FCL (Ol |

oz efefafy T fe Taiaesics FoetE [T e, wfvtes! ¥z wellFes
TAFR O | @N- ANGHC] NoF 8 NOFed TR a2 ANGHN (1
Gifere wedw, TS @ TR IS @Y ARG AT T 2|
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Jf5d GHla TS Simfe GERAPH

I AT SoAW

¢. 2@ (Process): 2fewl FeTce e TIews AfEAE [N FfE TG
AfeFr T TN R TAMA | ARSI efew e (RIS
FR&CE (A series of actions) I 1 A& TG ERILART T
STAYICR S0 72T RIS T3 AfFACE JHR | TS AT, A series
of actions taken with a view to helping the client to solve his problems.” @t
AT AN 2ferwT (Problem solving process) 3@ 1 If& ey aferr
R (RARIRE @3 Ao e[| TS IfE TR T &) 2fSow i
TG [BE oIS G el RO @ P S = IR I3 TR
T @3 Afernfe w6

e ey e JfMe Fot B a1 AT IR AT TR AL
(Study), =13t <7 (Diagnosis), X3 AN “fiFe 1 (Treatment plan) @3g

e (Evaluation) |




ab R fefed p
P AL dfed GH@ TGP dFHfe GIBSPN
& ATl AfexEt

G FAATEF AT FTAYIC TR IR AT (i Aferal | eeet R
AR BHAIC TIAF IFALI (oIS ETRT &ANIH IR & GG NP0
FoPYE (fere R Sl Sife R SprRed Fare 21 @R Qe
-39 (Fundamental rules) Jjf& TNGEIR (oo FHRET Fafae s
AT 2= @I IS | @I Fifowte e e afs SHets afel A
S[PTS R | QYT CTAIAT FCT ANGAE ATFICO 22 YO (AT SF T AN
ST 2GR 2B AT IARLSIE AP T 27 |

e TNESER AR oot 2ve- (3) &= |ifs; (]) @I 9ife; (<)
SR FifS; (8) SIYHIFS SR |t (¢) IATeR Fife (v) e Trogwael
S (q) ANGFAT SGACEOTSI IS |




ab R fefed p
P AL dfed GH@ TGP dFHfe GIBSPN
& ATl AfexEt

>. &9l Sifs (Principles of acceptance): "9ze" @ fR-JA afewar| AN 8
TAPTET e FTPRE ATZRE A2 FA00 27| 0O OIAT N AF 0 FTF
(Working relationship) 9T% BtJ | Gl TS TG 2@ "Rapport”
COPITS STF TET T (OIS TG ©7F [oq I S TASHG TFeTo! |
& AATGTE ST S AL N 2= 22 |

TG G R ARTES iEer « Sifeq MG 2T =71 TETIs
E AT T© I TSP 41 AfSHI T, O O LT TG SF-Oif,
AWE, T, s foul Topifer AT T | e fGE auToid azd
FACR, TS (O JACS I NG O ALY Wl ¢ @Pg WRIIE &zl
FACA | NG TGRS b1 B &= ITod AL ST NG | @ S IR
PR 2OIF- TP ed Torl, Traol, T 3R FRITEwTe AR 77
o | MG @ EIIENE 271 2[0S @2el T A 2/ GRS
SETTR 0O A TCTFall T 2|
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3. Qe M (Princip'e of communication) : GI9ICAT TS z0vz AT @

Sl A FCE G FAN q9R ERIEEE W4 O 8 ©lqA AWi«aAnie |
QAT TOR NG IR G LT T I O/ AW WIS oyt
fraiafefer | el g3 TMEFI T RS MO S== GFea @
Aifon @y TP | @ NS PR TN TS T AL @R AT TS
! ITICE I8 Gl fre A1 A0S TR My (@l o JAHRE 2 =
o | AR s s @ e A el 10 earea o=, Som=l @
I @I 1 @ [ [T 7% |

q Nfox @@y 8 Sleod 2l EIIEE G2 SR M (7 FC ARSI GFFLIRe,
sfocrel 3z Sefe RTIER TUTe Mot G T=eE A a=ea
To[Te 20O T o | TGS AN AN &Afewar 70 e ~fiweme 5= sifest «Ife
2R I Sifs |
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JfSd GHa TAICTHH Sdwfe GEAPH
IfE TNEeig NfexE

©. Sezs Sifs (Principles of participation): & ARG 4 7% 2% G
AFCE TP AN A B (ORI | A& T AN A GAR O weslarze
ATG | TP 7R G e | o e afe om afefezn e T=om1
AL T RO g 929 61 o @ff S St e et Ay A
(G P TR T W | @ IS ST TILICT NGB AT TN
Cratendla foRI-Sk=l, AL TS O yiZefs, L, gderel I M FeHR F
TG THE ALY Pralg el TG0 A | 0T ML effemm errendis
SRR BRI G HAGRCNR AIFely [T o S|

CTRAIAIFE 7 T F7LE T [FH, 7Fale, IPRES G2 TS FANfEs 9N /et
TFAS] HoeT DA (ORI G SR IO SPreeels @@ oA | @ ifs SeprEee
M IR SIgeRgel ol AR 8 EHRT IF, ANGHA G S [
226 FACS AEN | A AN LT Ffeq AR O N4y AgLord, Toaod
AT, ST ojin 2 1 Tl (7 fHres Fo! 8 7™M F0P Tgd qizofr
=ite 7Y 27 | GG AP @ FE
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8. Srgfvage wifg<sia e (Principle of self determination) : sirgfaaae wfswia ==
e ANCFEE T ALY &AfFTw, EREdT T frae 979 8 Toe 2F 04
SR A |

Jf& TGP B AT AL G0 HFAFE! 22T 1 G (@=Es @ e 4
AN EIRIAIER S2R B0 Al = 91| Prais a20ed (@ i Toivs, IR 3
vigefsra AL FCE FIEIo! (A 77 | o (7 feeR fees e ez 9 =11 9
ife PR TN TEES EEieid wel, yherel Tejifn YR FR AN
AL AT Q2 FICO AT | TP AN RN G, Gg2rorT A2
SR ST (0« SITod @y SRR | S fwaEe SEwie e Tesy ahs
SRR A e fofe @ BRI (Key Concept and foundation stone) |
SNTECR TEFR ERIAN Prae a2 Fel, (RTRF A2, (edel Q3L Gresid
SifexeTs “iftaf e NdRe T =7




P AL Ifed GHig NI dFHfe GIBSPN
& ATl AfexEt

¢. NI |ife (Principle of confidentiality): GTRiis e A TifFe fJfey
S STl T FAF [THTS AASFACE 2V FA00 | 0O G A7
TR AT AL A8 O (FRI&Telre 20T &M F0e A Gfb i ANTeHs]
oiod AT OV S | ANGF AOFF AT AT (AT T T
ool 2me 2%l IR S AR T0x Ao 79 o &= Fa3 111 [eem
FE CRIAR TS 8 ABIATS AW AT A T T FACO BT | A CFG
el it i froreT emie FhCae, @ O Al S ClioRreT T S0 =0 |
@ qFT 3TH @9 91 [NGifeer Tk O™ e (oIte, FANTS Freli[e Saaow
IS =7 |
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JfSd GHa TAICTHH Sdwfe GEAPH
IfE TNEeig NfexE

L. FreFFad NS (Principle of individualization) : ANEHCY &reiF Ifed
Wl ¢ ToF TeR &fe T ¥ T4 1 CRIAE &rorF AGF GFF 8 72T
el RO 920 T4 G AN 4T NI | aF2 Fo7] @ [foq Iied 4T
fafoneita @l e «iitd, coNf T AT sMewas [(foq «a9a 2o A1t |
OET TR TP Fogod AR e e ANeHey 7xor 6T @ T o3
A=A

ATo1P AR FoF Ne! AR AT FC FATSN AT Aty [ieay sz
IR (@ ORI AIMoq Pg SARBIN | TP AL 2 GErRiefics
FISICF AT T4 MBS, OIF A ok s o=t el @ Sifs Sepmees
LI ST B ACH |




P AL Ifed GHig NI dFHfe GIBSPN
I ANt FNep TN aAfer

TGS TAF AL G FeT0o, EIRIGErOR AT AN FCF i
R ) BUS IR RIS B R e [l S R 1 ol B st e e e B P R e e
YII9IEs 2ifeRer S¥eRiz (Fluid and dynamic series of actions) | 5% et
SR GUEA R0 THIER e Gl iR T Iife Tesets Tel
AN ARG Ao G2 FAAIT ANLICT NG 7 AT =6 |

e MNESEE TP AN 2T IR0 Gl afem @ I afe
TRCR| VS TGS T AN R FAL R ¢ ARFeTe (qeaiive
A ANGIEE Glifers ¢TI 2GS 2)LFSIE DA Tl Je1e BT
SRR CFea 2lfofb 2t ANfFoeId T[e F0e = | 2fFaaTet -

>. NG Seye (Psycho-social study), 2. 1 9w (Assessment or
diagonsis), 9. IJCFA qI AL (Intervention or Treatment) @R 8. TR 8
sifzerrifes (Evaluation and Termination)




ab R fefed p
P AL dfed GH@ TGP dFHfe GIBSPN
I ANt FNep TN aAfer

>, NCATSAAEE ST

Psycho-social Study

E ANEHE U AN 27 egayd /T Tifes S| a2

AL FECS ERIARMSR MR 8 Aifers KAy Fedst Sprarac N e

Tieaad (Engagement) | SILITCR NKIMER CTRILRISICS FANTCpsl T AL

AP TG T |

e TNEHE AR GPgad s R MG [ @ A

T B O QIR WM AL CIRINES! 8 qTSTAIR T2 T ATAGAY O
&R @ B ™Y FCO F |
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Jf5d GHla TS Simfe GERAPH

e AN T AN Afewa

935935 e (Helen Harris Perlman) "Social Casework- A Problem
Solving Process” &t SIHIICHA LG ©AF A2@(RA Wl Wie AR | O
fATAre Oy RATRR CFQETE! JCeTl-

# AT BAGIPC 2FTs SR T CoFH ©fSt 2r® AR ol TLA SHIBAR
AR GICIE

# ST 2F© SIeoR] S NAIZWIRP IR AW Feiices s 2es e, #Ifwaw
T GBS SO I 2SI, 2OId IR GG IS O AR € L Tl |
# MO IR, IRAPH G2 GG AR G W (@9 AAfRfEfere qqz F
SBIA AARARRTS AR 6 8 [ 90607 (7 e oy 7eez 741 |

# TSI STYICAE S0 7j2r® Seays! Sidfie Ty AN ERIQEeR Hererar ¢
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S e 2GR APy S Feq ST ¢ (ANIRS, FHRCTE THAF | FeHR
el wLifefesd ©#eRid (Evaluation is the conclusion reached based in the
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2 (T8 SIveifbR 2l e wrg 51 (7l SidIR 'Pay no attention' (/e S[<erge 4 |
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NCISTNIEE @7 (Psycho-social unity) A>T SR WS anie ANIEs
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@ (In groups): TiE @ AR AT UL (@ R AMIIE 0T (T ATI=E
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AR, @G 7 W 1 @ AER TN G SYE AE, KR @ A
TATefE AWw S (Closed or open membership) | SR Stwea s 20
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eIt [REeal 33, Ao AereilEF ANGRIIZE TS T6 1" el ANGIC 2L«
(3BT, ANGE A G, ToF G2 AC@ONF ANGF SH eI (@i R
AT <41 |



: o2 fefaa Ve
. .aanﬁxf-;"ga? b I YA GIBHP

Ve TSRO S*l]

coMIT FRETCT ANGFR AN S I AT ANSHNS SCor*1) TG '8 Ag*I7ofet |
Vel MG Srl] e walld AREe! pfers [ @3 AIfEs Saaes wead qiaelt
ACAICNR LI Vel ART ST | AT AT A& Al Selaizres Gl qHfo
AT, @A AR T ARG TS @ S eel ATl JE 2I1F | wely
SRR ga ARl FRITS, Tga wiFel TRA, gige Ao g3 fergs sifer
TS AT I | IR GO AR ANrod (NASW) A& TAGHCIS Sy
T FCACR | QTS 1] TR, "R AN AllF AMA Ao 8 A& Bl
AleT O CHI '8 HFHC HIAT FCH | I R AR AR B! [{omars
T AR A T, O W NG SR Swe*] SAleT T4l T 1 A
ST SBROS I AT TG AT, OX AeT FATEGF IFLHLCT ST o= Niete
A Q| YL MR AR I 8 TFfed (RC@ TP (AT (AT, O ANE
qfeTe Tafe, P 8 welly S SR A1y F41 271"

[0 G PR TS TGP SOYICTT [T Wl AATGRes Sr*ly RCeTl-
o [, e a3z Wb wwel Jim, JEEEeTe gigetE Aked R
AATSCRAIE SHR-SHRICE FeTg1eryAl 8 TLAMFAIe TS /76 |




: o2 fefaa Ve
. .aanﬁxf-;"ga? b I YA GIBHP

AT Vel ANGHRCN SCor*[7 R, e ANIGe Sroce (Social adjustment
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VICETR 03 ST {4 SIS AL -] Vel ANGRC AL o757 |

Vo @ G99 PRGN ATRY AR AW ART FA1 Vel ANGRG S oy
S| M NGFN W SfOeee] e & e O FJGeeiie] P SR
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wel TEHCN SCCR WY ACACR Geped QI Q591 m dl (Enriches
community life) | el FEs BISTH Tl S SR AT AR ML
FroNg e SIvE-omvad wittg FRINE 4= T [ IR Fleld A& AlFT
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O[T, "Social group work requires a worker, a group and a social agency in a
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AN, Ve, Qrem™ir @ foqoa 91203 wet Aeew &fear (Group work process) i
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TNGHEE PR Iogd SAme T@-wel (Group); Wl NG &fes (Group
Work Agency); W&l Iieat (Social Group Worker); we ey ez (Group
Work Process) |
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3. We e &fews (Group Work Agency): TIess ZieTl el g copait
(Agency based profession) | (33 &fSPN I ATSTHT Ao ANGHN AG(S T
T Koy woE TRy 01, EIRE We ISR eE eaAmE RO F9e | @3-
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RETE welly o) S[ees Twonmd MR FEA 1 COFWE ANSFNMS (P T1S
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©. 7 ANGFaT (Group Worker) : S Z0a ANGRE &7 Fod 1 B
fedlaie R TGFER N 8 Wil (e TAEER 2WITT SHIeT"  FCI |
QTEHY 2f ST RETE TANGEN! T4 A SARCICH FAGF S Hifere &,
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AT ACH AN (@Y HAGIRE Wl 8 O] STANICAL NI el AR
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8. WeT e el (Group Work Process): Wl &y Seeicd wPgad e
R W ANGSN Sl | AT TAGF] AT RS I IR Sy e
WA el Mg 978 NAfEw e SreEeed Afbiee S, O ne
NG AT AT | ALHC T AN T4 wely 2AFACE (Group process)
AR (I® TAI STIeIolCd “IfbIfeTe SR, O St Wel FATerss| alfer =1 &
(Group process when influenced by the group worker, becomes group work
process) | Wl ANIGRs LA ©4F FRFF 27, T AN UG 8 N ST
VS RIS N b NAfERIes Aboeitd FeEe ¢ 959K 6|

Ve ANGFCIR AT AN I 2ICH2 AfGFNeTAT (Intervention processes) Welt®
fpifeTe F49 TSR | 7 AN TBCF (Intervention) SR AeF ARV
=T (Guidelines) ZreT we AN &ferst |
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y. “fgafere Toiie we 5157 (Principle of planned group formation) : @&l A&
AR e QOR REAl (NIfere AT, T WL WAy 20T Hecd T &mis i
| GO TAGHAT @R T Qe wiftng T ARSRre Soii wer oon SRt
sf5e wets (Already formed groups) FbSNSId & FHI, TS WllF AR
AR oo [ 8 2eae oj7cel, 2feqvs 7= (Positive potential) #If<ere
FA IR |

NGNS Vel IR T ATy 4159 A0S A ANGFACE DG TECErd, I3,
T4 NS Ve ACH LT AMGFAN Aol ANGFN AGS ST FC, O Sl Wl
SRS 26 *fere wfe 17 “ffiefrre gl azd Fre 2|
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3. ffAE Sy fdiael S (Principles of specific objectives): We TS
AAEFAP AGT© 8 Vel TG AW =) e Fa00 =1 7ol IR e
ARS8 AR Al AT (AP AATGFa1 AL Wells Seorely Bl [HUe ez,
O ANGFA A ATV NG ARACS 7o FLE ™18 T (O 4@ | ANGHA
welE AT AT QNI AR 0, 0o Skl e gy 8 Aiaae!
B2 I O S T Soaly & Rer F0o 1% 2|

9. @IWW FA-mE F=F Z#W  (Principle of purposeful worker-group
relationship): Wel e S WEER T € ANGFAR AIRE ageriered
fefere Torma Wxy e ST WG afsfFe Tre TR 1 M AR AT
/7P Q2T LT ST (7S 7 Fifore &1 wel FAeal, welldl
AME QN SBAFel ¢ I TRHICT Q70 IR, TCO WA ARMANS St
TIFASIL &2 FACS AN | AT A2 NTOR T2 FI-TeT HAF TG BCI | FA-
WeT I BCR (0 (3-33 2f&Rl, JR TLICN TSI 8 TR LT IR SWI-2ARle
| -GN THF FEHD 8 R 2f D LI Wty AWl ANSEA @R
ATETAT &ifS SHE AFNT 2T T |
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8. YIRS wa Toaea (Principle of continuous individualization): #e

ANGES SIPAeTs [foq WeR From el 8 AFIE FFo Moy RO «0F @ =71
Ve Frecd PR e oime [Kiva e ¢ vifgnl 2=t wer sfeeesits f[fon
THAIY AR R | & AAGFANCS AR Vel Fogead \ihe Sreel FACo TF |
AfefG e 7 € G IR Tog &IPS 8 (e SfEmel | efelb weem m,
Ay, vl oifEar ¢ & for «auve =1 @ Mfeq T &fel neee 7j9F A8
FIPe (A3 AR |

¢. weg fefsFr sifqse=n (Principle of guided group interaction): W&l Gt
SIS B Wfed K e e wenw WAfERT (Group interaction), A1 welCE
pifere S0 1 R SwaTme [NAfERT wel @aR AIrE SAfieed SIRECE eelfie FE |
wel Gl (oIS el 8 el A WK ey fefERe geifie 9
SOTETRSId ARDIETS B | AT ST SRR N APl A
frfEraee MW A0F AooTel AfRbikre S |




% ofas fefesd
Ai= 4

o TqIGidd GBS

v. A AelfEF SgfEEe SIfgFE 7w (Principle of democratic group self-131
determination): W&l SGFS ST WeTCF N=NR ONTSF (IS GTAT 2Rl
FACS T, TS vel ey Fol 8 AR (@FFI2ICh M *RI0y Frals © Frias e
THA | Ifeq IANY PR 8 A WA AR !, WS, TOI® Q3R
ST AN Al S 2=eeld [ HTe! w9 621 wel MGl weer ey Toive 3
RIS @y M ATH | eI T S 7 8 FIRETRI B (SR (@ g s
g RPN | @ SIS I T 20k Wele OF fvery AL Q3R Yoo ARkafs
wer el azee e fre 2a1 97 =g riel, el Frag @3 16 Saeas &
VIRIg ATETFaI w1 TR W= |
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q. T FAFISE (Principle of flexible functional organization) : F4Res

ATSIT NCERR (0 DI TN A A AV IRFIPHF A6 FT 2ACF |
GFA SPIE FONT TG Tl SIS AR THY I COle | AES
AfFISCR T AN ({02 T FHITS 2fTTSCHL LA A A LTS | T
MANGCE 55 8 AT BAIN FCI (S SNCEAGT NSA ST o1 | Ty AR
FOTCT LS '@ AN A IR A(© ARCS ©f @RITS /[T | qTe ©Fl Weel e
SR (@N SoEd FACO AT, (SN SCF ACK OF 77 QIR TW! KT AGos
FCS AN |

b, aeffodl Fifoa Sfeees! s e (Principle of Progressive Program
Experiences) : @ Sifed I T ZCEAl, Vel AAGHGH (P FHIDF S(O@O] ST
Afe wPy Mre =, @G A F14, Sifznl, Sifeess], @HTel 4R WieTd FTol @
STICRE 0o APt | NS AR I NG @CL e S Fied
oRTeT FI0 2=l 1 e |
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e ey afera

Vel HATGHCN AAIT AN 2fFeten &b @3z wees Afpifere Fa gfewa wa
TG NICE for for ARTal s Ao Ao TACH e FA0e T | Wl ANCHCIT
ZICFA (Intervention) SR AT AL Vel AR FA A== & 7o
TS A | FA o] I WA AR 20T 76 TSN IBCF O A7 |

W ANEF T AT @Gl WS A e TSR AT Y effear we
TG T AR 2AfFACE (Group process) | Wald FerAf T Y S e
TAIR STITETs ACHONOIC ARBITTS B, ©IF OIS Vel Ferps Al 1l 2|
Ve TGN Afa] 4 FEFA W, T4 TAAGFA 1S 8 WER SHACT Aeld ATATAS
Yy AED® NefEFas Ao g ¢ 99 I | WeT AN AN AN
2T TR A AR 2ors JXaReR T4y ARG AR E FE |
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nd TIIod GEAPH

QTFTIBCFCATCT ©F EIIE GAIF-GF IR AT FAGHCA BCF AT
Z(eTl- Wy o9 (Group Composition); ST Al T N (Assessment); T
e g TS @I g7 (Goal setting and contracting); 31> e
S %<eeT4e (Programming); iR @R #ifeTife (Evaluation and ending) |

VAR ST AL CATHG NGNS AN TN, AT TAANGFS Ao Aol O,
Ve ANGFN AIqell, SR @ (Practice wisdom), AIfes [eaitas wgif, we

TEFCI giEef Jejing fefers «ifpifre =
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S. WelR 513 (Group Composition): W& 210« ¢ &feF walw 819 (Group system)
TRATIAR 459 8 Sfqaeaca Nl Fca1 (This process to the selection and
modification of the membership of the group system.) A& ANEGFAT ACAT TAWAT
Y450 =TT T TGN wEE 499cE (Group's composition) geiiRe e
AT | W SR AT el fTany et 2@ v »ffY (size) @3 W
@Ol @ ¢, fe7er, T201, Ml ARG 8 NS AT AN To5i | s Fr
AR ST Vel FSTR T Tl A N AT Foeta [Rawy iy yivefe
TS | TS Sy Tt @IS AT SR SN2 FIACO AT S T |
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2. ST (Assessment): Wel TTERC T3] AN 2fFIT S« (assessment)
TS WA Y P [ S TR, IFETS € T TS e FOpF ORN®
950% GAR HTFR A0 TR Ol @ AL (Fie AT T2 ©F AGIE I (A
I 301 el IR S aaeten we afeq (Group process) fafeq
frare A wiafee | we wEfs, we «ewE =%l (Goal clarity), WM
Arr=ifes ARG, 7 @ FOe (Communication structures), WA
FRGE ATWE  JHER, W onmd WH  W4Ee afem (Normative
processes), Waldl g1 AN, Rl 7 8 ©IF AL 42, Welld SHIe 3wjif
R Aely 2ieifs e @ TVCFA FA 2ArIe SR FRe! I |
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©. T NERY @3 TG §fE AW (Goal setting and contracting) : wE
TGS ICFA LG ACF M8 it wrgd 2Bl (F*Ie1 == Goal setting and
contracting. SR welly &1y [4IHe @3 WEifRe THies are= QeI 3w
A1 @ 96T AfFA AR TGS | Wiy 7%y el SAfRelfs, A wems e wed
TRl e 8 @IS N et e Aits | seves, welly swery «ag
ANEFNE AFTRE Ts jfece (Members and worker's mutual agreement)
YRS 'Contract’ Ie0 =1 AW AWM, QTEHT GR NG [foy erepia
ARCAFCS QF6I AR (FACSF (9 36 (A common ground) e afesaa g
W o7y W el 27 |




: o2 fefaa Ve
. .aanﬁxf-;"ga? b I YA GIBHP

©. T NERY @3 TG §fE AW (Goal setting and contracting) : wE
TGS ICFA LG ACF M8 it wrgd 2Bl (F*Ie1 == Goal setting and
contracting. SR welly &1y [4IHe @3 WEifRe THies are= QeI 3w
A1 @ 96T AfFA AR TGS | Wiy 7%y el SAfRelfs, A wems e wed
TRl e 8 @IS N et e Aits | seves, welly swery «ag
ANEFNE AFTRE Ts jfece (Members and worker's mutual agreement)
YRS 'Contract’ Ie0 =1 AW AWM, QTEHT GR NG [foy erepia
ARCAFCS QF6I AR (FACSF (9 36 (A common ground) e afesaa g
W o7y W el 27 |
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@=Near! (Contracting) s efssuEe 2, @ AlGA AT 7% 8 THE
NS QI el FAIAJT AN F2F ATHRE (Ao 8 WZF7e ARl [
I Torla 1 WIS F&Te MR 1 2RI @IRI=IS! ¢ ST ez
T4ICT (Through contracting process) JANGFA @32 Welldl AWAT FreId WA
T AT AGICT A BHS FACA T AT AFBT Pl Sore = | @I
AR T WeT FAAGFa @3 Tl ATl fbfee #I0%) FrelE (iR@ @7 I
QF5! FHTV Ffers (working agreement) ¢ofites | &7l & fofe sie@r (ifi<
oY CRCIE 2O A1 W (@B @ aPfed (@ AWG Contracting process
FECNAMI ST A (W 2 |

Ve FETE B alf el Srore wpgald | «F SO0 AAEEs1 8 Relld A (T
HARFARE @RIATR TF TG BT | {feam ANCHSIT NLITT FANSTHA AT AL
AFT e AR Sgfagel SIfEFad fFoel eamiq @3 weem ARed sAmE

BSIER SR ROl
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8. 1> & (Programming): F01fb 2T Wl T3 TILICH B el R (T
ToifEe GG “fFFeIF ¢ A= ey Sfoqitas FIIE, "Program is a
plan and guideline about what is to be done." W& FNGFY BT AfFAT 7
AATGRCI S afod eBCFl 2fead &FEre (14 20 aro 9 St
(action-oriented experiences) AfRFFEore T waw THAC T I =1 7T
MAEGFH A@OCS AR FACAS TG HBKACE WA RS @ THACP P FCO
IR M BAMTRITS! Jace [T FA R | ACEAR ACK TGS SR Neics F3]f>
IR IR SIF oAl ERCTA @G SHARAN | TGP = FJGerre] X915
19 91 Cofse TFFAs  (Social workers are in the vanguard of creative
programming) | f3feg W& */&fS (group approaches) @W« ARFIGNI, AWIfEH
el af*rFd (Social skills training) JIRIER NKICT Al AL Jand SATHBT Bl
R | WA AT HATYICT PG FI](> LA @ SATAN |
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WA TN T afera

WeT TGRS SIeAIelCas Sy (AM*By JCel feTe, nere R 2Af=ors A
TBCF! | T 70T B (Group level Interventions) ZCAT el TSRS SIHTETCS
& 2AfOHAWY | AR PRICT RBCHCAR Sy BCET AelC Mg S s @ (Unit
for help) TR It (SFCS AR F41 | Wl @6 AfSA e &l | 7o TH0F (% I
AT W0 I8 AR WLfEr 7oz wer sfeAieor Yo BT | wel ANTERa,
FIICL, A= NAfEra «3 7o TNEss afeditT s, 7m ¢ TR wiv afewa
T |
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S5 @ fFesmuia (Walter A Friedlander) &l =151 ANILitd <56 “afe Sraa
PCACRA | QR AT 2&© FLCHC! SO BT JCeTI-

>. APGIEF q TGS “@hs (The Dictatorial or Authoritarian Method) :

& ARSCS TSl Vel HATGHa[ AR @R ST B, Tl [T A7
O I ACE | G “@fers el Anmd 18 Afoe [EH @I TOre SRR 0
ACE A1 AETE T @ “1afex (SFw AT 2 1 | TGS SLAree 10w Hfwest
W, BIFeEs (Treetment group, Task group)-a3 ¢F@ @it e | ANfEE W™
T RS SRRFOIE SHeT 1 23|
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2. FBYES “1&f (The Personification method): GT® Wel TGS Wiy SRS

ISR ML Fh2 GBG o S, R TR O il e |
AT SIrd fNerg M ¢ el SRS (B8 1 A AN SPreel IR
I | NPT T (7, [P TG FLANLAD CFG @ Ao AT T =1 ¢
FTROCS WeTCF YIRIKIRFSI TR FI A, W7 Prale &= AWl ANEFA T
OeT =0T AT | T Ve GRS 3T ST S[Gre T A 1| O S TN WA
AR ey AN @ wpe] IS SIrgeiesdl 2o o] el Fale 9z SRl
QI GBS FIHAE TICFT & o STeyaete) Sl 2|
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©. F*rFER “@fS (The Preceptive Method): @ *f&@fSte Wel TGS AT o5
G AT @& R @ Tt Mo A, TWodl O SRIE SIS CF AICF |
qTe WER vl e v e ANy Mt (81 S 711 MgReTre Fre-feeeE
ARANIT @ SO AFNS ST 1 T ATF |

8. ST T BIQTIEd “M@ie (The Manipulative Method): @ “&fete wel STareesit
e ToITe @ FaeE wellyl AW 891 TeItd HIfIt (e, T Ol T B
G e ey PTaie | oS T we FANesst 9N AR e S, AT A
AWAICAS ©fF Pl &=el 1 (0 (1 =TT O (FI SHAIT ACF 1| WAy &g gareace!
A& W @ s SgHlere 41 20 A |
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¢. T 2@fe (The Enabling Method): @ s&f$te W Aime GuvSitd
AR T 2, S MR P ¢ AREIN 407 ol (e Te Torrs, nFel
niES PR S 7 FACS A | Wy Awonme DI ¢ Frwwor 4
RPICHI= T TS FCACR | “ieTIES T ¢ Ffox Tt fofe Bea @ “iafe “Afpifere |
“ffrefrre Feite =1 ©@ e ANESeiE W, Gife, TRy e SewE N
APTS9O Tor crafe RETA STFSal s Fgel IRA GTe Wetd
IO AR F &, TS T (IS 8 Ty A IAFL IRICH NI
VR TR PTals a2rd TN 2| v @R RIS JIECSI Z0S WIET I P
FAR FAICHE TATIN “1afs 200, FRFFRES Q2 THASIAE Tafod I A1 GTo
Ve AT SNSRI IR IR HTOR o Talel, Wl Twgierc ¢ Prae azeel
TN A S |
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W AT A elfeFre RS

WA wfesee! R weny &fest (Group Experience and Group Process) I9=IGEE
AT MBS GG FOIRT QIR0 A ANGBA] AR FC | (& (ST
(Joe Jones) HINE Sf* q=d W @S Jife [0 fod =g IO TWFTE |
TMEHATE off7 I Ao RIS TWSrTe BT @ ofe =1 = T
BIF (FrT AR AN 7eld AfetE (Group Process) TWERTS B A4
o ROT I59%F T4 | (& (T AT T3] AL o7 079 weiry 2fems @
Sfotes] IR B B | 2N, ARIE (07 @ SR AT AT P B AN
FE AT | A QIS S O8eo] 8 AAIOIE (A

FIARFTS TR AT (T TR ATHE HCH (T A5O Z0F O, (SN
facera Bifewl, Wb Sibad Sofpifs G SHIGAE At SRR T2 2 FPGIE Ao
20 0| (o (o alf S wfas WA IRFIFIT 8 W ST Sieklaze FH |
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NG e QBT 2ol 9 T | ATD (AT NG AT 51O T ST AT
0 I SACEBIR O FE A | TSPt qard &fee a1 (Group Process) IR%4
I (T @32 T A [eewd Bifzat 77t wifess siees «9e IR I83ifes
TE A[ZIIC HRIT R |

(&l (S G TN AL FCF GOl 2B weiy Sfoeee! foel fhefamasgers
S SR | CHETIYET @R S HSRAMTers ST ARSI SR
Sfoeee] (& (A - G2 S AHWE I04J ARTOd 6T I | ANSRAE T

AT IR T (R (R G IO, GRawa GIR GRALRIE N RS e
FEA |
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W ANSFN N OIN]

wel ey 2@ wgeld TAME el wel sTresal (Group Worker) | @re™id
commTe afeffy Rt wetts Ry, s Moaiel ¢ #IfeoreT 9= wiftng ot #fiete
JACO T | AP WellF AR Weey A2aive feral-afsfaaee asaeita wifpifers
FE, TS AT 2RFIR AR 0B AES 2 AE® '@ el TRAC T 23|
wel STESE gl Weie 27 afefiigael ararsiia o, Srly, FH10, [itoAE
3R M AWAICAR =W, AN, &%) 3wjiwa “Afcaf™Frs |

CeT SOTRR Y, Y ¢ IFORIHN AR B #ICHy Ay AWATCAR TRAT I,
TS TY-F01R M9 I AW N4 TREORFEF 7% e 271 Aike
LRS!, Tl e G Tell &) FIAH ITNMA SICAREIE el TNeead
SO FIET | WAl TG SN FAIID 2O IR SHACH WeT(S AR I | WAl
AR AL, W, el @ el et Fi@y ¢ Sifsuerns et
ST (A0 W o) (WG QR TR0 Lo IR T IANSFNE Co=I1® A |
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VAR SHIEIC AWoIrd o<l @ Ay WE=el @R SR 1T el TErwie oS
SPQS PG| PRFE M, ARG, TIW € T B (@Y T PREE SAR
ST G eI AR SR CF@ GFH PiNSR Olesd ¢ @Pg AN | wer
Pl 2= AT AIER AT TeeRe W5 =7, Ereey svelfEs i wam
e a2 wed AP ATOMIT Wel FNEGFAE dO7F DR TSYE | Wel
AATGA PR W TR Fal® SifoIt s a1 | e il 2R Prare azel
TSl 41, Paie SIfI (Al 931 Wel ASFa S ron SNl 2R el 7 3
A AT AT (@0 AR o757 e

VETCP INRAT T | AP AN WA ARG ShITSeT AT Aoy (Ao 89 oL
Jfere walz o7 W4T 27, T e ABI & Al | T AT AW THGANCE (Y
FC RO ¢ Lo B W1 ANORET e TGP PNl JooR OfNSq eI
Wl o755 fNEI=Ce weTt ARy 4l |

VARl B R IS SRS fSCRIFTSl e FA0e AR A AAGwae wIRkegd
SRYE | WA Q0T 618 AWMICAd 183 S[kE! AT FF TSN A 79 FECF
FIE SR FAR AR 3B FCIT 1 ACS AW CFS, A, Tefe AFH Fd
STCATOIS VCATOIF &R FCO AT |
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Ve MGG ANCHFG

NI VoY N(GCTOR NI WA AWM ANE AT AT ol T
ANGFA e AR “Afapifers 8 fafEe S | v 1 Aes S Rio
we, A AT AT For (At AAfbereaa sexy Aifwe | @97 AeeTd A s FE
VA falefEra AeEive &1 W AR Ao [T @ @9 TWend SI6Re S
ofolfqe |

Ve NS SR 2TACTE 121 | el TG Treatment group @3 Task
group € VKA Wel IR Il T | R SOl SEE T e Db
e 2SN ARTOR & Treatment group IRQF I | IANWCE AT Sy
@ I I3 (I FHTIMCE &+ Task group =10+ a1 =71 Treatment group
@32 Task group «F “IRTEFCS Wal AR LTATHE AT Srad T Tl |
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S, SRIY AL FIE@w (Correctional Services): Wel IS 2T AR
PGl CFQ A AR 8 RO AL HHNG TP | AT, A=, SO
@R AGA, IS TR 7, TR o> AL 2 ope 2gfe aresiics
Ve AN 2@ 2T 1 | RN A1, ANIEF SIS Al AN QLI
T (NPT wary BT (Group therapy) G &G I =1 @91 CF
ANGFAT 8 S (AT [GMI ARBENT =T (ACF N6 AW R*E Treatment
group 9 I | WA NGO AEE AW AG TS IFeiie v
RO Y TFN F(F (Ol |

2. fofeseaTt ssirerst (Hospital Social Work) : 7t e 2taeed egsd (v 2T
fofeea ey | BfeeT AneEdae wan o @fra [(fey wmfd 93
ST AT FHHCE ACHO FCH QeI AN | (THF ZUCAICT SNple &dtel @i
e a7 93T IER @M [ @G e 199 IR, v sifvaes ffdme et
318 B | TGP oiens AR 8 o%T (vonT #IfbIeT! 3 (MRS @ T AT
AT AZIO] A |
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©. TsfFeAr @@ (Psychiatric Hospital): sifey S @ifiors e fofeest wa
(Treatment group) *10« Fta fFafie walw 2@ weia=eR @ I GF
SCED | ANSFA 8 SN (FHME e ARBET 2 o5F wer e
(8 I AR AT FANHIC TN FC (O T |

8. faWIeT STae@y (School Social Work): Wt sTsIierest e 2! I3 FEd
rERiitre feae 8 AIRRIRS T T TR 47 | 7e ANSA AT
WG (AT W T W 210 I Frwdfiona sidea el Jert e offaee tofa
T | oy ATIES FEFder me AREeT TNSFNE AR AIRE A0 8
TSN LI T FIBT Tore Ty |

¢. AfqaEFsne G (Family Welfare Services) : Wel JIEY (9412 @32 fsifas
TR ACE AT TP (NIRRT AT T4 W1 [ @ oy A0omas
TG WY 2GR AT I TN ANLICT TN FF (Ol TR | FAI ol 8
2[R G wely WA e W e ¢ ARRRCE T @I AR
4 W wew oA (Group Counseling) G 2t @ fzQifas Ao
AT AR Pl |
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a8 Y
P gl STaf® STHISTS S QEEES

AT ANGER (PR TG TN R ARG | AT 2 T @
v CoMi 20 ANE ANGSER ST (@ | FAE FHAGes ST AR
ANE LRl 8 AFS Rrarael T e |

MAEF] AT @Pgd ¢Fa RE ANEB | ANESFACAd G AT
GPgold TAME RETC e IS Siree [Reaa oo’ 927 a1 e
ARCICIT 2 Tomig 2T 8 [RE @e weFsel A0 AIeds
SRR S ReeE wrgeld | i [, Taew e wivsed PAfteaea eelR
SETIIRCH (S I TalISHe] 0o = |



P gl STaf® STHIS S QEEES
T 4 ¢ 9FfS

e apfs ¢ 47« [&foq qeet e s Witents e eofba e qm
(AR TG ABI 77 | FH2Af© AMEGS Fitha qivere! ¢ Kgo v o= s
Gy Global Community =121 World Community €€l 959119 <1 | @]
P AP SegHllercsy TN Sigpar 7eel (Working definition) J7R=1d <
X

TN & qeige Tge ARG, T J GFUS R AN, T
AMIGFSIC e O, IR A ¢ e g=eel @ieid SR
I R T TN [T ¢ Ffere FoutE FE SPNeE weaRd FE|
(Community is a group of people who are socially interdependent who
participate together in discussion and decision making and who share
certain practices that both define the community and are nurtured by it.)"




a8 Y
P gl STaf® STHISTS S QEEES
T 4 ¢ 9FfS

ANGF] NS (S55¢) AR AT 20l Wfea ANIE 2P @x9 qFwe
TS =T AR TR, TR Foerer [ve sfey Teci, @R, afep, Fid [
(ST (oI TNV |

AR TIOR8 (SR TG, "I (FF FH AT JT THCNDR
TRTeel QTSIE I BCF, @ O (@ [0 T Tmig 711 20 A=l @
e SR Qe QS R SIage F0d, O« Sitnd ANE I 27|
BRI KT 7, 9 Wy qPe M@ oAfged 1 sjefier Giqeee s9ce
A1

SA9e e (RL Warren) G RGN, SRTN{8 R (Anas Qe iegd
TS ATTE S[RICCIR S0 BN 2RI G SRR T TSR TIIR
Afde ANTET 95 ¢ PG| @ FPTITerE, 39, ISR Tofi | Tew=
S[[RTCR HCF SCAI6Y RN S Ag=y=ief |




a8 Y
P gl STaf® STHISTS S QEEES
T 4 ¢ 9FfS

g 91 F7ifee (P Fellin) "The Community and the Social Worker" (1995)
AT RS, T AF0el (@IF Tl @=irw, wfoy 7id, Afbfs, Agfe ¢
@ fofere @ TMET aFF 107 I, ©I 7N Bq T&d |

ANBA TAEG MERITAR N SOF AR @ FH, Tweod, oy ARl
wifer 714 eigfe 7RIgRe 1 2R



: o2 fefea Ve
o .aafx@ga?%ﬂ ﬂﬂlﬁm GIBA®PS
B el 2t ¢Miey

B 10w 2FFS @ (BT T NG F ZC |

GFWE TS (Group of People) : ¢o8t (Group) €32 ® (Community)
SRS TFS| e Sl Irere WAE AT TICe oM AN ATy
ANTETeifgHe ANE FAfRYT oA e weeadies (group) fee e |
AR G “afed SR RO (@IF F7 A1 J2R MBI AWAPIT GH@ 90T
FHACET OB AT o1 BT |

fafme coteatifers «em=et at Sree (Definite locality): T4 @Fwet ia @Fo! e
S T &F I O (B A5 S A1 ANSICE TIPSR @R (o
Ffge fofe fRE@ e (Locality) @32 FfEae Wfdel (Community
sentiment) & 7% GIfeTs TAMINCS B S0 | 0T PR IF NG A+
ME RS 7S TGl @ (B AP R | ASF T WP 1R AN (B
SO WK GFTGEATY B T | SR S LT (TR (AT FOFIANLS
AT Weuy SAfFeFe =1 TE TEeABIR cwrae wielerss (afET fmrse




2 DI STHfS STHISTH GIBRPS
B el 2t ¢Miey

T8 WFe! AT AN o= (Community sentiment): ANEF T2l OF RT3
NN A S8 a6 | Sifeq 8 @Y GieTa Swie ZeTed okt wites
AAF GIRT-AAT FCA | G2 SLCE IAICAG TCT AATE GHICe LT AF G0
Sy a7 We feeling ote Sto1 @@ SPNeS B HN(B (GOl I A8
TS, A T I oy wgaef GAmIa |

wfomel (Likeness) : SfoRelly AE wwgslf TAmE f2rra fAwbe | ey
T WY OF AT fSF! 1 AHTCATY KA AeF | ANBF AR N0y
fafen fa ¢ [fey o sty @ Sfersitard a7 1 TF 1 @, ©F1, ASAits,
SGR-SGR0, @fey, 2 2pfeq MOFR Sfogeor T S@d T4 W1 Sfox
QIELIT SI37 S[yos CAM*(By, Al AABCE Fromy Il 22 TGl Al 6| AN
SCABAIR e AR oy QRN 2o [Kea ewQieaiol Sz |




S STHIE STHISa e QEFPR
SR &APlS Jt (A8

Fahg «3e Mg M@ (Permanancy and particular name) : @3 fafe
SRETH FI GRINLRI TG AN 0T Bod | AN (Sl A1 wielers Szt
Af5AIY @S0 WME MRt A, @ R zre sw=ies #f ey hear I3
ool (Naturalness): gRes 72 Feifeey afee @ w2 www
(B OF! FoIfRE e | @S @ Flawr Aeored 771 TN Sy T @
e | QIRCTR ARE 2RIe 7[eR Rofif*e 1) [N FreiRFeI 1te $to AT |
ANBR T G0 (BT 20 G (@I S3Te fofe @31 S3e e 7re sTwfes
@A T ARDS @31 S o [fsfRae a1 3T aer e afedr i
| GNP AN TN (rone dFho @wx+ 7o 2oz | A7 Teea f[iva @3z
wibel bifRnid ~fcalce My oo ¢ R[fee 2|
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ANE AN Il

58 “’I (Macro Level) AN SIeqd Aais el ANB AATE | Aiferd
Tl efetaiy qIR efeSica e e qrites [ee ey 97 a1 B
ANGES (oMW TS oead  e@gsd WA 2fdar  (Intervention
Process) | 8 i@ (Macro Level) Jeas SAlelcd wwegsld Somig &=l
JNTE (Community), S TABCE (W I NS ANGHCNS AT FIAEl Abifere
X

T R @ fFecwa (Rex A Skidmore) @32 @xfE 4iFitd (MG Thackeray)-9
(TS, “AAY TG 20 Q6 Si@emeiry alfezr) it sufEs e Ter 33te
AR GTGTET AL ANECS A TN GIRICT TS AR ¢, AN AN TN
e @3 TS GIIE @ F0d 1" (Community social work is the
intergroup process that attempts to help communities to understand social
problems that exits and to utilize available community resources to bring
about solutions that will strengthen the total community and enrich the lives
of its members.)< ORI T




: o8 fefed P
ol | = aan%zf-;"ga? b ﬂﬂl@ NHIGdA GIBA®PS
ANE AN Il

A AT AN ST Sy e @IIeaTIRCICATeA S ETiyet @3
a4t (do5¢) el fawcs fbfee 4 2rt=|

S, THF 8 AR (IBreteT Ao wwe! @ M= Tg7= (Develop the
organizing skills and abilities of citizen's and citizen group) |

2. (@ GF AN TGS ¢ w4t [KiGes ey e gE Far (Make
social planning more accessible and inclusive in a community) |

©. (B G IR CiBreta Aifes ¢ wftafoss R weay e Jf2
34l1(Connect social and economic investments to grass roots community
groups) |

8. B AT FATGICAR FCH JZSA (| 60 @GS ST+ @i (Advocate for
broad coalitions in solving community problems) |

&. AT Sy [ 70 A8 A AAfeei= afewaes «if=1 s (Infuse

the social planning process with a concern for social justice) |
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CoMIMTR STAGPCR Talel, Wpel, SIS @ (FI*IeT LT NG iz f[fem e
GIIPICET GAR CHACTA ACHB! BIAICAIR AA(E FHAGhs @od o1 o755 | T =g
e wgR f[ferer sifaafEFce B Mass ot e o T 22|
m_

y. ANE 716 (Community Organization)

3. AW BT (Community Development)

T T SCAFFS T 8 A5 AT T EIFIREAR Aot F41 1 =K
ST 2! T | B TR0 '8 TATB SR f7IC5 /TSI S T ZCe |
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A FeNICTT et

AT ST (Soe) IR, "IN AN 0T AN G2 ST
MW e TR IS A TBCF IR AN T afer, 9
AT Sfoq HATLFel FIPT=g =3l Sfeqy @I Qe PR e, 7
A2 AT TCABISE AT I 27, ACS ARSI ¢ @ I I
AIEE T (NFICIE @ ANIGF Feryiel 7 == =301"

AN FLEASCTI IBITAS G2 9T ALl QY Iz & 797 (MG Ross) |
O ALCeIGART "TNE AT N 46 alfeww, I Ao AT ewArew A
PR ofee 41 2F; fofee Tormt @ rwphe sgiaail el ey <
TF; @I QIS SFCEIR T FAABT T W FIe [ I @ et 7R
GJR BT AW (Srejearel @ Jifeys) Yot (77 I AC T S
2 N T | I PG O FABCS ANITSF G2 FeAFroreTs yizefs
SR 2T @ e Tifs =701
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P gl STSf® STestd QEEES
A FeNICTT et

ANFBF A (Miacro level) NS SRR &S 2T (B Aeatow | A2

29107 TGS SN AN G 2fewwl, I Sy TN Toter At 7y
Afef~faee (@i SUoBR TESee bifRAl WEEd, et s=ees AR TifFe
AT Lol 8 SATASTAT IT7W HREATRF ATHB! AT | (B HASCAR STy
252~ ABETS NG FIAGN AT TN MY F[; ANBCS &bfeTe GRETR
FRGCE 2PTE 8 Ao A3, Sfare FHGN ARFe &7 8 A2
ARG AN ANET @Y Tgd FPI0F CH @R IR @R (B
TR IR SR Wiy AR 0 (7 T AF[E T
TR AL |
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o 1= adIefasd &b

STHIS 5125194 QBFPS
B FASTIR ST

TGN ST (Sode) WA AN oo Mafod Srarrate The-
TN Tias el iz F4r (Identifying problem areas); Iy« Sl
facegel (Analyzing causes); 52 “if¥Fe==l @93« (Formulating plans);
TNEd @Ee oxae (Developing strategies); 2SS W A22F4e,
(Mobilizing necessary resources); 38 (Tog BfFesad gaz FEwHa F
(Identifying and recruiting community leaders); 4o T8 Torga
VI AFPTHE THACT TIRS 0 OIT B! AT M 18wl
(Encouraging interrelationship among them to facilitate their efforts.)
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Rl STl STestS SIBHPR
B FeSoHT STy

S wrery Aeea wte (NASW) sifde sif seside Sffs (The
Communities On Community Organization) FNEFET “@fe R AwfE
ALASCNR Af 2 Fonfs Sraraly fNdiael etz | @ww-

>. B I AAEF (T S AN T AL ST ARSCHACLT G 7]
FRECRS FCM (8 | (TH-

AN I il TS SITne WG IYRLSITI AT FACS AN O SAY (79
<4l

TfEre SRfFe Kfen A Qresiete qte FEF ol [l s /I,
O T TAEI L1 I 40|

STRTER FETIICE HATGTPH IR I AR LA T e et A= i v
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TS 51esiH~ QBHPS

TN AN STl

2. TNER I 8 T [ifere efewi Way y @R I -
AT TSI TR YTt ([ B | -

ST Penyieer e AefE ey e @ neem Ty sieifss feaiefsiean 3
4l

e ey cvm /e cori ifere am e, wzaw 3z aifesve
T (- AP, FIFITRT TS 0T AL Fioiw |

©. ANBCS ANGHE ARTF] 2o TS T 27 | (T~

SNl AR SR A VIS AMCFA Q2 |

A THACER FeUICd Fied AN e |ife @I AN e AT
S SRS 2elfe F4 |
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P AL TS Stestd EsEs
B FeoAda SAWIT

T o e (Rex Skidmore) @ Sl AN{E Feode fqfeq g
e 3@ @R Gl TAme  ffee  sces, oieten 2 7AW@
(Community); f2d &riew ¢ 1 (Needs and problems of the
community); 8 ™% (Resources of the community), €32 VAT
ofqr (Intergroup process) 3wjifr| Wrar @2 T2 (F Ellen Netting)
"Social Work Macro Practice” &t AN eI *&od THIecas S
e ot fraace fofee stz wetr = 7=i®s w0 (Problem);
THee Gl (Target population) @32 &tetF@ (Arena) | Re<Eeemsa
TOINCSA TCEICE AN B TS LI SARNGTHT FNT5 S5 FaT ZCT |
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B HA2ANS ToAmIT

3. AN AT FEIT GferE oA e AN | ANBE (7 I Q@ &S
2T T 1 AN (Community) ICS ANF AFHE @NFCF @RI, T41 e
AR AT GEFFR I FE@ AR AW TG G ARGS9,
ofafofe @3z AP TR, T CIHACE ToF KOG A | PINIYEFSIS
STFIFS SRS (MCHF TABCe @ “@fS Ao Fa1 27| IN(E Z0g, HATS TN
*fafed JRLITo AT "Client" | (8 FIfFe SFE IoTe TINEFAe AT
WFSIT ACC] @ 2GS SHIeT $4] 7B 2 1 |

2. IRV : AT AN *IwS SRR &4 7fb (Fq 2eell T (Community)
@R ALY (Organazation)| fe ¢ weee 2ff<cs 7WE @R ALIGNE
cRIgRS! Rra Bfes war o) s e a3t afra e Gfwe w7y
SR & GG FONAT 2107 T T AN Fe [{feq Ao i3
bifEml, TGS, ™M IR FHMT IARY [IREE LGN TS =]
fifere e @R s ¢ 01 TxfEce ke [fey mova fRfEe
ATIBITS FCH, CTTR NTOAEAT FHTF ANSFNA TS Z0O T |
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©. B LTS : AA(Z AN NG ST SO 2L SR ZET ANEL SO
T2l pifent @ e | 7ANEY seelta [fonsa vifgnl 8 arewE &% FE@
(B oo afS SN Fh L1 B ARS8 BTy T AFee A
AL orafs S SR TR Wrel ANEa e@ew (Needs of the
community) 2 et TAMI RET Ry wrg 327 I |

8. (B =W AN(B T Awfod RO GoAmIe 2t feg 7w | TwfEs frery
IET ¢ SREIC 7MW & 7o SyAlete [eFeld [eapel Face &1 7fEa
Tom fofee ¢ Mozl IS ANB AN Fao7 FEF AL A 4 |
N[BT AT TES @ TFF 790 Y& (I BC IO TN CGTRTER AL
ST T ITOS ANTE HAINOT &S SHpATeT IR TS A |
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STHIS 5125194 QBFPS
B FeASTTR SoAWI

¢. TBTAT TF: & ANGFN AOFFON{ ABIHEF TP QIR A ANGHCN
AEga TRF QR HfeT® 8 ARFIRE MO LT iy Afoewe] ¢ Wefed
yfonr Ree 3939 @1 97 ANE A0 e WA afe (Intergroup
process), TC® FABCE FITO QIEHINZ 8 T JRYEE LT A&
ST SEPTRIE @R CTSTEA! AT IR 47T 7o 41 21 Gt 734 [ifeq
Vel 8 UEIE SRR W4T W ITT1 AR 268! B! &1 Y 8 I
S AT @32 ST AT LI AN Ao 1 e, 7o, AfoDe @
TSN LT FIEFA AATY I1Z] TS (OIS T 2 |
Y. AN FR ; AT TS NCRifere copdive TS e affrvaae i, [ress,
(oINS WF TS ANB AN T ReAed Ao | Oits TINesea ey 7=z
2510 91 Community Organizer I&1 211 fofd ARy, ANgaael, Afdasaae,
QT FIATIN S N0 I SN A7 R A |
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A NI SAWIT

q. (B Aeoree &l TfB Ao aAfFaPTIR TR RN 8 wiHe SAfwre,
e 2o, P @ T, SIgsefeB Ieie, TN, oo, I
NI, ST IS ([TFS TH | QG OIS HN T FeANIe el S A T 0
QT TR TAWIA fRETCT ol |

b, IR : ANB AL & e I 8 ~AfFFemm Arweny, e, fiee!
AR T T G @ifeFol AGIRER G R FHARR | q&e YR
B HLAICR PRI ABIZCIR NTWS I T | TGN SPRNACTI Iy A& S
TS (B AANIR RO S R e o
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7 gl STfE STesS P

B FAeAdTTR NfSqre

B Ao AR “ffaes (Planned Change) SIeRItd S@say afesa |
ANGH TR Son GlifeTs 2wl RO T2 AeslotTa Fog AT e
AR | AN BraF pcase (CF Meneil) T8 201000 FEGRITSIR 2T
(Universally applicable) Tt SI#iie Fifs Srard FCac= | Social Work Year
Book (1954) &re Togifore Fw{ A Q4 NORTA Q2 SIS
R

>, B T 8 O AR &lfs @PQITArel: B Feonde AACER AfdF
FeICee AfrafFre sed ¢ Oitme A afs [ReaE eIt S AN
FRANICNT ST AT ANSFICET ACH AT T @ TN A [0HT
FRFF AN [T |

3. B T AN TN I JRLITOIN: AN TN L LTSN 20
ANE I ANCEE ARE Feuicd W ke e a9 F9 [ W
AFNoNTOICT 2SI, o1 *177 B QT AFE oD H(E 70 7M1 |
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©. B @ SRFT IR (T SF Q2o AABZ ZOR AGOTI T (WY | TG
AN Aol FHACF (@ KB AN AACR, T IR &2 F00 =07 | T4 AN
TS (@ B IR FTRITT (ATF IS GF FACS |

8. T SIdsef S TR esrora f[{eany Ry 2@ AR s wid
MPEE TAME @R eI SAfs @ SRR SRHeRe | AR Tl ACS Weeens
ATAG IR FTTAR AT NG (Y ARSI Qo 8 FH> ARG T
S FACS AN, GIWCE TN (B AT FAICSF Ao AFCS T |

€. TN NI ARG FIICAT: AN T eIteld LTS 8 Hifgwr 2AfFTS=ie |
ARSI FANBA BIRAT @ LTI AT ANGHT @0 TS AN Ao &AfeFqa
T4 2RSS TG T A, CTE G ARSI NF FIOCT TANT I A ARRESNeT

(O |
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B FAeAdTTR NfSqre

Y. SFALF @A @ FIF AIG: (B A5 o S@eweany afear | Fufsre
SRS 7R TG f[(foq afSp 8 TR M4y FFT @I G AT
cwa fifeq efsqmael AtF | WIR afsqmel 17 03 [foq 7, JAe0w ¢ e
4T FIEFT 8 Y @A &Af oD AP TSR Srow NS | FHWI TAGT @I,
TR HFRRG GIR AVPRER S 2AfSTaifrer Icw ANME MASTT 9FA Fifo
Ty vy 929 I |

q. CoMIMTRT BT R0 AR FHl: @ NIFST TYICH FAN BT SFo1elC F13 Sy '@
TLAR NI oMM TR 2MINeE JIFR 0 (T REACR | 2=l 2oz,
T AV @2 TP 8 T AR (NS SRRV (B Heorde] FI4
SNERULCRGIEICT

b, (FRTFAE 8 RIFRIFACER N0 ATS! : ANBCS TS AL Al DI
@N GIECA AGFN 2o 8 T ABIARC A0S F& FCS, (OA(
gFFod 2fels efssi Ate e e F1d 8 &% Jwiw TS IR, G AR
FETO! AP T | Q& (TSGR KRR 0y AL TSl T
AT TAFB-AANSCR Sprew wpgeyef NS e Fge
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P AL TS Stestd EsEs
ANE ANt Afera

AT HATETF SePietics e Afraretecs [fexeiia efasad ¢ f[ree w1 22|
. e @92 S pwma d4dre Introduction to Social Work &t Sfgifie
MAE TGN SIPATe AfFAGT T Fqel, AT, AT, 700,
GLAFI, 2T, ST 9, GCTSITFHT AR TNGF FIEer | AfFASTET FTFCA
NISIPRIESIEGIE

>. CTqT (Research) : (TSI Il ANB ANGHA SgHes QNfere e
e A fEs o@ea e TNEE 9o, kg, T G2 GTSETR
AL F{CH SATPTRIC HARE (el 2 FT | ANCIF =Gl ANBH (I B
T (G wifer ez T4 T |

3. ARl (Planning): 8 Jecls St ¢ wwged afear e
el TNE ANEHcin [eie afesm wwi2 sifdsesm, Tgkes wwize [feg
e afefafgar Rt T e a1 afsfgar wfa [(feg o a3
FIYTAR AN T20F P a0 I | AN [E (@I T AN 0TS
TwiEe fAfeq orie ¢ oot efsfafar [Nt e T AfaaeimT aeme
6 | O e




P, corones oot STAfS 5125 CIEAPST
a2 e afeww

©. FY (Coordination) : 7T B TGS SgHETC G G5 Al T

TIIC TAE SHAER 0% 2B A SD, Qrersir 8 e IAFAE AT X
e 1 =1 W2 erwrees Trsif e el 2ovsl g qRiifes afear g

AN | AT 8 TS 63 (Y, YTBIN 77 QIR FIY(04 SIS (Y FTFC

AL T |

8. 299w (Organization): 4RSIt WRE sTwIes Sl afev afer T

AN | B AT S A 2o oo 2l NPT 99W R

TYIC SIfET 2R FACH FAFOCA AT “1afS | Teofow Al Al ey

S[AETC ST SoAwIe |

¢. SIPIEA (Financing) : 2 AR SIoss @qsxg*’ﬁ AT =T LRGBS

FG | A TATGTES AT SLAZI 00 O HR&R, 6 AT @R

AABF BifRwl @ I I AN ([0 O R LAfGANE @RF 1 70

AP ST IS W@ ALHE AT QB! ACEHB BT ACH | AN
& FEIIC ACSO FAG NS HifzAT [Twier @ o F67 Fg FF |




Ai= 4

TS 51esiH~ QBHPS

B ey afer

Y. @7 (Administration) : B ANGHY ST qpoN e FANEs
2N | AT O, VIR, [N TOJ FICE ACH &A= 78 | (2
TR oTafed A e afe [Reeita F=ifFe | gl A1 &fedicTa e 7B
B FAPG] R TBYS | TF ¢ IR P (B T e foq= |
LHA TS TPl B2 (2 THI FRo](be ATy ReeI o e |

q. S et (Committec Operation): 8 &S SR @Fgad am
SN e ST T @R o sfieeiql, P, sifenl 8 TEm Sorgom
G PG 2 ¢ IRBANMAC T | AVGHC A8 ST A ©IF8 FEF 2T,
Y FABCE eroifa Fenieads fofere kw3

b. T3 AN 932 FIfes FE@Fw (Advocacy and Social Action) :
TG SrHe wwgsld M =E Client advocacy-3 &fe wifsd egicail|
AN ANGHE [0 T TN ALAIC F21S 7N 97 advocacy @32 A&
&Y AT Social action &2+ |
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AT AN [T 49 e AN S{I= | Aee 27T (Macro Level)
TGS S SPgelt Aahe 7fE T | F A0 Golel (@iel @ 7fFs
oI AR TGN B S el e wid-orwife Saaen eyl
oS AT PO AT AT T e @ e ¢ Rew fefere
“/fAbIfeTs, ©f 2CeTl- I Q2 Golel OItnF, GIieT Hifgwl 27, ST AL IR
goifes e ARy tofm ova Wive e frame TP s sTzere
AT LI T G TS AT TS Sy A 2RPIEF A=
32 SIS AT STHIEC >l 1” FAB T (FIeT AN TG ol
FN(B ey 7 8@ B Aemne Sog fesona et Ie9e Fa0e %Y 7|
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AN THACTF 4IFN 8 FHeww|

B T Qe [fon =d 59z 1 @ RS WL NS SFoICed
wIfeq AHFe SL-ATGF T SHACD ARF S FREAE [oa= FACR | AN
TR T AT B Sl wged Sfew sidRe [Reaeee SR
LI S QII@I N I w4l |

T 916 @ 919 (Robert L Barker)-7iifme FNIeas iS4t (355¢)
IR, TN THA ZEN MR UE @A B SR @Y FIRG,
@UTAT ANBT APTMI ANGE F2HE >SN, AG-ARIT &
GO T 41, I AL WIRGRNe (Torgd [ 3 Toa I e
2AfSDI 1o AT ~fATeH 2SR FFe|fTe TR #ACH 78S |1”

erifesteraa e fage 748 g (UN Bureau of Social Affairs)
MGEIE T T aWw @3 afem, I owlw Afew ool @3z

eyt SAfe 98 S
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P AL STHfS SFIA GIBSPN
AN THACTF 4IFN 8 FHeww|

wifenies e feaas A2 e (UN Bureau of Social Affairs)
TR "TE T @N 90 afrw, [ oANEw Ay wedare @ar
TATINCE ATIRT FETEN BAICT TN F(, T3 AT Wd-AwifEw Sxzaee
STeype AT 332 Fe

OIe TR AR "India 1982" ATl FB THACTS IBIPT© JI1ATT TAF[A
T AR TS € J@CE, "B TR FeEA A GwesE AfRSrre e
BT SG-IARATE Fqfb, Ao T wy P Wea=ar g3z wifds
TSl M AFH1 @9 Sy fee AR SigfEeae SR @3]
S STeR STATle azee aArel TR Aol T QIR T 2Af GBI (T
AN ARFS) TG T0BorS BII-cvodl 8 @ F@FICE TeAlfRe F47 1"
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P AL SAfg SFIA GIBHPS
AN THACTF 4IFN 8 FHeww|

TSrar (Arthur Dunham)-a3 Cs, "8 TRae Z0R QN9 O30 (@Y 063!, T4
oTHF ISR SN SIGPAIRIT 8 TN ACHER NI, FLBI AT CTRICA
2Af ST awe FffR TR TNE3e TS iy w11~

ARG RGNS AR o1 A, B CHI HACTPs SACs 3w
O &, T ATYICT ANBF TH9CT Al TR, ANB WSS T2
AR AARA G TP wffs-sifRafa ey o= sfsfere S ey
TwfeF IL-TNEE SHACET &0 (@1 TSN B! 1 ANE AT o7
RE STFIFO SRS 8 B[ S e ARTST SR weeed @R
TRFICRT (Y ATHBT BIFICTIR NYICN AN B AL SR AL |
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P AL SAfg SFIA GIBHPS
B RN ST

ANE TR Sy A, A qqR wid-iwifee oRE AfRaed
AT ARTETANT | TR TIPSR YN TH (B
SAfeT ¢ ANET QIR SFe A FA®e afwaa Sraglsl el 7ie
T TR TANNCE SItHd SR 8 Feriel Freid Fh1 T @7 F1{Fe [aem
Mooael I 8 SoEThre WY FAI9 2wl 1 @ elfema Speler <1 =7 M,
AN(BT IO G2 SRS SHIA 8 FAJICel Tooiel SRS FACS /10T | THaeleF
forer swifes SRz fNeeme o<l SoieTfee ARy 4l (8 SRACH AL o5 |
A GIR-4149 Sfey Mg 799 (Common aspects of community life),

@Y GO QI W TRACTE &) oy 8 &Pgelf Tt TNz, (8
T 2Af TR ACTR TR |
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FNB SHACTS ©AMIA

AT Ta @S I Tawe afew TR Tgn vmfs @R SR R
EaeteTa NI Afmifre ¢ AR T, ETt TN e TReTe SAmie e
fofers | wifomceaa Rt A Taaes it ewgeld SHmitaa 2 Io 2=
QT RCETI-

FOTFS AR | G SRR T CHAACT I RS CRIALTR
TS TN FOTFS HAfG AR TSI |

TSI PR @ oo My AN Sweited Seayrsl, TRErEe, AR
AIRAY BOJMCT TR AT IR T FII(0 AR 8 JBIRCTA & TSI
Fod B[R G2 (P17 HIRT &AW |
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TGS A @92 TN "Community Organization in Action" &t
T2 SRR eva Wi Tt Srae S |

>. B AP AE;

X. I AN Ty IO =,

. Tt g Afkaes;

8. WA(B HIPT SR

¢. BT (Toy oo ¢ e e,

. TEw FABICS T 8 WA THleze;

q. 7RI Wi ¢ Fifzeifz Ry Wivesas;

b, P IS SO @ TIFI2T;

5. TRFR-@RFR 93 FNT, SO 8 AFEI[6F AFl TS Al TR AEIEN
BISEGATIRICEE G

0. BSOS IS ¢ THACHE AN AN (S THA A1 Loz |
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ANGES LA AH AT aAfolb smafe FourE Jarie foxer =
|fgpifers | P @R ffWWme FfeuaEe fofere “fpifFe T =@, @ @ “@f®
AT MGG AfFee ARKEST g TRI T | ARSS A S
e afFn e, T Tqaee AT FReY FoorE ANms IRYE
Ao SepEeR fefare sfipife g ABAIR® =1 @R [ifoTEs IA—
SPRE QIR FNCHCD AT T T SFACA Apeny [Resened foa 36|
Tifenaa wdtafes 8 AMIfEs #iffaw (United Nations Economic and Social
Council) $5¢4 T T THACT FORTAT TN WL T | CTYTER S
ANTE AT 2 O FLTHCo Brared T 20Tl |
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. AN ST Y= BIfRMIT &f ewgieae;

3. ANTER IfRAT 8 SATATGTCH I N (A0 IZYA 8 et FoD &r2el;

0. BTG ¢ TS TR 2fs wPg eMid, AMTS IFTS IR TS CHACTA
LT oI T I T,

8. B THF REM G TP A= 8 IRBIAEH A A AABF S9N
wlaRees forbare! Ryt afs ey ePgitisl, Ao AIVER Gaold @l 8
T ST CNEe Aferwr aifoft 2RiIca sieaReem e # 1S s,

¢. TN 9y Dirosd QR ARGAT AR A TGN oy [KFICF
A BT &fe eg A 7B T SO 2y SfiS;

Y. AR AT 8 AlF AWy e I ANS 8 A SHANAE FHPICY
e S2ER TR ST B
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q, 1Y TR AT o L[ NS AN FIKETR | AP @ T Celo1eelq
QM LT TS FIRETT SIS FRAS! Fl;

b, I8 @ AT 2bfere Yy, S+ ¢ fifeo-aifon et T AerT @
ST I, ACS TH9IER HIRE @ TRl {50 2,

5. TSI S\ AT AN (0 (B THIA F3Y(> Lo 4l |

So. B AIRE THICTH O (I IS FID &> F411 AEfESF 2/Iey Ol
L] @ JBIO! ABIRCT Ty 2T 2] = &SSP ST Fe;

>y, B T alfermE afelb Rt sigfazge sfswq Sife SpmeR T€ge
AR FIETIT FC COIEI (BT BIFTICT;

3R, CIFET @ YR WL AN SHACT 10 JR© PR FFerol IR
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GO S TRAH 2R GEOTNE W QR AIIIEE WIfde ¢ difanfa srgmerw
T ACOR P SRR LI ST 26 SN-IES THACH AfRPleo oI
SIS 2| TN QNS TR TS, TEOTNE SHACR ST TR TIFS !
OFIFR THIE A2 BRE SNBSS e THANBre FAST FaT | Tt OIS
TR FCACKH, TS S SNS AT A QAP Gl SHAC IS I |
TERTNE T SROTNIER 2bfere FOR AT @3 ‘erelfas afe e
FI NS 2Af7Ffeore oAfqsr st | seoe Saae @51 f[Reeis S, =t
NS 8 SHATHE M G2 BFS (MCHK SH® eI Seaiteld sg-ofifes
A T 2T T 2| FL-AGTE FIOCT 2efom @32 sAfiaferrs sifzass
AR BTG (T ZCET FCET SRS SR | ST (8 SRS [AIOq (RI*IeT
ATATCN MLICN QAT R AR ARKSCT o] el 7S |
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WIS SRS T ARIFRS fFg eadm TR =& | M1 > m SeAm
A TorFae LI AR [T oW AGHA @ Feowa T A
FIOF TAE | I, T R & GO IARY TR G S8 SRACTA
IO SRETNYA FNI0A g RPN | ool WY TEER '@ Sel SR
AR FCH ST THACG AN TORN T AN AR AN 2RI Fero
SIS oo RO FOIOER M AT AR & GPTiE S ~@(o
AR PG ACACR | AN niem e o [ SapRAes e @ Sesfmae
F0 TR A Jiad NG AR F 2/ FRIF I 0T ST (s Sxae |
PR IAGNTACR ATl S® 8 TFIH TR NPT Sas Jefefg | F
TR 897 ol TR SR ¢ A BRRM &fs, Sy F TomeR
S[OR, PN 1-Rugsl, FIIMA wewe! ¢ wiiwel, @o7d o Ty 20l Ten FH
TR 2fSTFF | TS TR FH0Y0F A VKT FIF (G SR, @l
AR GopIfSl, G5 AIZR CHIA, T TP ool Jad NI PrICH@
e afeqsiaer gaiwad M= |




) ;5%
P AL STHfS SFIA GIBSPN
ANSIEA QT Hafoq A@eT=IF

AGFY G0 NTICRT LRI ¢ | I T AF0E AN il Aot Fo!
A, FTH G2 SR FRIAS! Wi | [, AT @ AAB T1, W, TS,
TpTrE SAfafa 2esifng wegy “idy AR TNTEes fo fon e e v =11 Wi
AN, Aol TANEFN GR ANE ANEGHE (AN Tz @ 7T Aeide)- @ o
G siafod Ay 4R ARICFA 7JAF NS TG “f@iod T Rl TS
AT FeTsiel SINACTR AHBT BT | od1R Sfeq =0 AfRbifere Testi@ Ghfers
NGOG TCT FrOIRFOIR TF I8 TTIZ | ANGHCIS 6@ (Working Cycle)
N [P ARFIET A T MR AT FPASNE T[S O AR T |
HARFACE AT QTSR AT IS FACO A 3 T | TGS ATETANGECS
Qe Iyfea BifRwl e AIRNgAIeT Bisp! AT %% &3 |

IS AT &1 O ZCE e | WG TN Wt 2 WieTd AN AN(E 15 2701




P AL SAfg SFIA GIBHPS

IANEGFEE @ifes 2afoq W@ToFE

ANETHEE (T MR FEcl 2o Redae T 8 70 $eo, wfon SfewE
AT Glifere A@f® ST I WP F0o &1 @ANS- Afex Wi Fghe,
ST CACAR SR, ST LB, TG nikig ergho Argiwe Ao 79
e “imfod CFCa AN 2ATACT | GR[G JfTe, Wel 8 AN(EF AT AL AT
Ao I AIGEN (e “Tmfod (Faz Folel Soy aAfG aAr e 27|
QT R SIFLII, T 6, ARE=IHT 2oz @ o | 77 Glifers “afed CFea
G AT ATATET | FOAR 0TS G L FAT© FRIFI DS (WP AmOST
AT TIF 02|

@ FF ANEF AT SN (BT e ARHGE Noaiere g3 s afea
(Chain reaction) | &< F712 (ftey O WFFSIT TS 2o [BF I 11
T QIR 2O [RBF I AT | Q& T AN Fed 9FfeF ot azel
FACo | BT CF@ AR GF 2@ AT FACO 0T T 2faiod AT ael
AR =0T G |




P AL SAfg SFIA GIBHPS

IANEGFEE @ifes 2afoq W@ToFE

AGFN AR G IR TG &S FNAT igefs cirwd 371 e, 7el ¢ JBH
sqFeld [ROR W1 F¢d, ANG GIFE A(<qeorny % ReTed [eIvs F1 A
AT PR FIed GFACH G oo 2T FACe T 1 @A it
ANGFY IR ALHGATTE IS d4To (e AAGES Amhe AR 34 2|
ST A 2SR G PO G ANCS 2FIAEH FCH) Al @ HAAS
TS S LT[ FACO 2 |

AT TN W3 G (HB Trecker) Bfe afdgeaey fofF qwemes, “«ft
(FIFSIRE &7 AT M, TG TG, el ANGFH T (B Ao G5 FoR6a G
T T @R @Pgod | TR0 AwOL ARG IR 2RI 7=iFe 1 (It can not
be said that group work or Casework or community organization work is any
more important or any less important. All three are needed; all three are
related.)"
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STAIE SFTA GIBHPS

IANEGFEE @ifes 2afoq W@ToFE

MAGHCNA AT AN G Frofed (s ARSTIR AWITHE Ao
TUIRACR I AR B AR WIS JJfed A (WP 2o e
TGP A& 2T T 2| 5y TmahTe e <Ifam 1 e Qe [ivey 731
AfFICT Iy T TMShTe e 7)) SfRibfe are S ies a2s o
T[T M I FOIS RS A ARRKE 8 wiwe gigefH, WereN, ARl
Gji AVSE Tl (IR goR RBR I | 2orF wel e R
S@IT MK ASACE ST T AMBPPANG Pl (RCIE FA AB 73|
TSP AN WO @ ANCIHET H | TR TMFTSW N0 6 7 et
BETIIS 25t 219 I Vel TANGFS AFNS STAeT F1 T |




ab S8 fefad
P AL SAfg SFIA GIBHPS
ANSIEA QT Hafoq A@eT=IF

TSRS i 8 O KR @ TNE O, ¢7 TN AR TIPS A
2SS FICO AT | ARFACT B, NHIACIT ARG ol 39fiM ARCI* THF TS
T OIS RETE F& I | TNBe SQFe [(feq qresil @ Ao MG
AT AfSCATY BT AT FACO AICH | NWPACE ©=A 5 IR TMeea &fs Awfes
G P TS ere @ T Aferary TR T TR WIS FT]
ARSTRATY (S AT S AT FAIF AN A |

TMSPTe e ¢ ©OF A e, ImahTe wwd 32 aferdy Fa a3z
TMFPIG 390! BB ANTGS I gRIFae ANGHENE GfeTd A oQTl
SOOI 2T FACO T | AATGHN AR OLTR AGSTIFe [ qre =12 2@
T
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7 gl SIS ST P
AT 7

2P @35 AfeRe e, IF T afepig S ¢ Sifeae e
G2 FTCH CATRICTIR & ATRPeT 2oz, BT R W 1 2 | &A=
R O B Fel, AL WL (@ Sy q TTHGAd &) N0
SRS a1, fFage o sy 41 21

9354 @I (HB Tracker) ©f 'Group Process in Administration" &t
JCTCRA, "2 ZCR B, eIl 93 TP AN G Fee=e Al
T @ afediti Tds sRRlER T aRkoerred T™iFe| are™ 7
gz, Ao T giow, Wity Fow, IR AT 2o @3k
T AT NENCE @l T, 2o TR, @ 2fewi a1 qre™ e
TR e AT @Y IR ¢ 2roics TfEe, FafFe ur sfpifrs
A GBI Al T e |




: o2 fefea Ve
: .aanﬁgga?%m AP FXIA GIBHP

TSR =T
AAGE] AP PR AR GF0 AT 2@ | AT ST
Glifere Aot e fNaifere sTwifes aresi ¢ afosies b el
VAR ANGF A=A HYTST IR | HLFTS AAGFS &A= w0 (P
Af SV N A 01 QT AOFFOIC FAGF I AASCINANES
RIRIRIEERCRIRTEY
SATGTPN e @R FAGPeniel &7 Sfeq S[td T (IR I | TFSY
e SM93s e (WA Friedlander, RH Kurtz) &2 SIS, TS
ZPTTS G2 FATSTRETIE 21T TRIC] Bl PR | O A% LRI (F(E SO
TOCAES AR | ANGBE &= I AAGps s AWIfes Aifocs
AN AT AN RN SIS Fe0=e |
Tigoq TFCIelEd 0o, “TNSHe O AAGHN 2T ZCAT AIGF Qe
(e ¢ Weifde Fam afem” (Social Welfare or  Social Work
administration is the process of organizing and directing a social agency)




. 240 Ve
g STHISTSH 45T QBAESR
G T

& 37 f5ea (John C Kidneigh)-«@3 TS, Teras e 20 NI Fifocs
TG AT TR qIR AGS [ifoq FNL @ Ferepe] JeprRees [
AT | TATETEs 2T 2t a2t el | 2w e Sifere gfme sTeeRR
FRT 19 | fasly sTifers Sifon geiifexl fofes Feaes o sifower
J59%9 1 (Social work administration is the process of transforming social
policy into social services. It is a two-way process (i) transforming policy
into concerete social services and (2) the use of experience in
recommending modification policy.

TGP 2T BCR AMIGd Siferd INSERT FABT FCA ©fF THRT 8
AT T ol qar FeifRwlerre afear sfwifes Fifs qEarTs = 2=
TGN 2T | A Fifs oifgs, #1918 FF1Ha TN ANEs «ife
I T ST FR | ANERT AT QAR AR 8 FPID AT AR
IREITACS (1T R NG 217 |




: o2 fefea Ve
: .aanﬁgga?%m AP FXIA GIBHP

G =
AGF PR o) 20R AWIfGe Fiferd ANEeRR Al s A2
CRIES IR JRBIRH NG fSDTAGTAE FRT I | TAGH 2P
ARME T TeT 206=-
# STICET ATATE, T @ I AT ANEIT (AL AL IO P[5 Rl
41
# QUST SJ2IS FIYMD P IR ACHT LTSI HARASE FSITAT 15w
# QUESIT &IPS 0T AL FAF FIARME A OGRYE G2 &« F Tl
Jfadt S0y PRI Afrwe 59gT &=l |

# SfSBICR fery FI> YR Sy 2RIt SRR CF AT FIoH )
# AL BINPR IR R |




b -
7 gl SIS ST P

AN A

Aife et A1 afepitam A Wi e o F@ FO0F JY IBIRA
TR AGG WY oo PR TG P SRR Sewe | & Ff 6w
(John C Kidneigh) &*[Ptaa FIARFECE 97 S O FECRA @IF- ©2F 7T,
TR SIfeAT 2o &) M SRY! 8 AR FRE A1 I, Qe
TTH] 8 S OGNS TAR THE Prae Azl I, ARSI g7l
AOSAR T Io7; TSN BT FROCI 2109 @R 7RG I5+; FoIa
e, SR oiial 8 Sdtafss FRRf sgRe @ fage; afssitag SRk
@ TRIATCI FAHel; IR ™M AR |




7 gl SIS ST P

ANGFY AR B2AWIT

ANEFA SR IR IR @mits Frifers qrersiicte agiomt ¢ P
TS OLEd AT ANGHN 2 f{eael 1 NG SFAele ANy
2IPTCHR LT, [IZIA S PTG el IR ©F 2T e T | IOHAIR 2RI
TR AT AAT REAGTE ANGRN ¥R (Fq AT | AT P
B WA /R @i (Luther Gulick) e POSDCORB [tas fRggfost sy
ToFIo FCACRT | IR AfSB owa HPT IR @F @i facea afeffag
FACZ | @IS

P. -Planning 3T Ak ;

O-Organizing 1 ASE FISTIT CofF F41;

S-Staffing 31 &t e

D - Direction 3! #If5i&;

Co - : Cordination 91 A A4

R-Reporting 3 FERIAAT 77 F4;

B-Budgeting 31 53 I S 41=el 1 TS0 2o |
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7 gl SIS ST P

TGS AR o

Jo 0y ARSI o RRed ANES FFo |1 (PR NSNS FIE
RO reited wro! Riftey ¢ (FRIEST 2AWER N1y ANS T 1 TN AAfFHre
@ IPRYE T AT AT R @ 7 (& 2D TGN SpAre F11 2|
TR AfoptR afeffd e Teeei wF, wiw, i 8 “afs T Feie
AT FCI | TGS FE QTSI GG SN | TGenel G Af oD @t
TS I ePTCE Gy FIFE I 20— | Fiael AN &AfSvia 1 Fzeon e
RGOl 5O AT <1 |

@A @ AET ARME FouE aaaeed Afes qife A1 @i Aot
fGF ¢ FHYOA A IABIHA 7S FC | 2AGF ¢ FHY0a T TS
2T | IO AT A, A& NOCH TS FATICRR e A=A 0 HNErws
AP | TGN o gfbfee Bon afewime Wiis Fefieer e,
FAHRTA WO W q3R 2 SDItaa RIS ST Sy AN A< IR | 90
AfSDI e M @ AL ML qP 8 7% Hrifas 3gF 7l [we o
Tl T0o AR | 2fSITTR I biferst *Ife 7oz 2T |




: o2 fefea Ve
: .aanﬁgga?%m AP FXIA GIBHP

TGS AR o

TAEHCA N1 ARG SO NIfe 20 I3, Ve ¢ T GO T
TGN IR VLG AT AL ARIAOT I | TAGFH 217 AT 7=
| TR AEeN T2 fERee T4 2f oDt Ffaae e a2d S| T
TS ST AR DS =1 TGS 27 @ S 23=ees e e
ey WK | R AT PR Prare azel, AR 2oz, wife e,
TP AR 8 VIR 2fSfb MCFa AHE HRCTA LR TLICT RS 27|
T TRCAST ACASR QIR FAS AR T Twrecasl A 778 &2
ANGERR FRifere afesita ANEF! P B SIoifPT | TS 2T
Aol o RSIT FOIoA AR 2T IR VAT G 2ATAS
AT SIS tofF, FHHIANT For=at v, eifodies [feq Sommi seay st
Al IR 2TFE @ISR IO FIEE Y W [fve a1 @it afspa
wifde e M SF 2eTs W eI g JfHWe w0 e oie 3re
AR | NG M ANGER] FRER P 8 IFA IRIRNCT *Ife, 1fe 8
O] AR I ACF |
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an % ofad fefaad )8
o asrsts @ STINIfS® S ISP

ANGFER AIE e e @& Social Action-@3 T et
ANET FEET /YT I AR SAE Social Action-a3 Jieal sAfFera
AT SCAETT FC ACHT | TAGICAG FRTS af© RO @9 @
e e Fforr T ML Social Action FOI@ #1C%) B9
| NEGHH R G, SIS, Y, WM ey #{fpifere wwye g
AeaNfde AT ZE AT FEG |

ANfed dA@PT @ g2 ANFe Ael ZEiE @G WMe sewtE
FTMCTR T47 ea erepifere s1ew coffez |



% ofas fefesd
Ai= 4

Tiaifes Sdidad GUIBHP

AT LT AR,

ANGFCE Ao HRAF a0 Z0R AGE IR | ANGH FIAG JCel
AE @ i T wam &l ANedeE S@iF, Ao ¢ 7
fofere Awifes gu-afedE, =3y ¢ Nfog RS @I FATNGED #0H)
*[fBIfeT® TR @t ATHE! ZCA AIEF TG |

“q@ AGIOCT TS ST 8 2THB! (TN (W AASFA A 2B 3
T te Tote i, confw wdNifelm, aEmifelm, € avs, FNEE
JIFZST AT TR AT T SIS SR WIS T SIS A 1

ICHAIDT AR FNIEF FRENF LIS Ao FeACK T @ ATHST
fRrT STifire 41 @R | AR STRHT A AN, THR-SEE TR
ST QI WA GIZPTR =1l |




ab 8 P
&G SIS SITFH SIBHPR
ANEF FIEFET A=A

ooy fFeener (WA Friedlander) (oMW Aeaesa [Reae safe e
AIEF FIEGCN %! AR | ©F TCo, AWIEGF FHPT IR ARG 74
A3 2T FIITHIF ST “AfF51feTe e, wer W AN G A6 | T %7
e eqfa, e Mfoq TReLE, TGS =NEq QIR FFY 8 TSl
FRER T S 1"

A FRET G0 A, TR AL ANGICG W4, S @ W] S[fHlere
FIOIR NGO ANGFAA AHOA, TR G3R ITRASS ST &I=CAF HALICH
AN P TG IGR 2o ¢ FAew Y&el R oRwre- s
AT ST e ol AT SZIF SIS 2ATHST B |




il i: aABNSaS @Y

MAfSS STy GIBFPS
ANifeE S IS

TAGFRE RFE e R Awifee FHGNd Tog (3] IR
TGS Bigey fFesre (WA Friedlander) ifers Fiderce fAfeq weeer
TR I3 Tt AT e IR | WITF @REISE ANGE FRFAE
NG *Iafs BTt Ffe emia SRR | A6 TR Sl (1T &nis
T, IR AT QAT AR 718 T




) e SIS SiTrd GIBHPN
ANEF IG5

AT FRGCNT TN (BT 2R GTF A*2 TAlN AChT 200 A | A&
FRGT T3 ARF=E e 108 Sore 2d| [ivzy af [fFgoE Ite Sof
(FIH FEFPACE ANGHCA JIECPe Jeo AMMGd RGN I A 7| AW fEs
FHEIE T2 AWIEF Ao AN A0F 2bfere Fifers ifs, =iz
TG 2T ARSH, AL ST ARSI Tl =iz ¢ i
LA AT ApIfeTe 0o @1 @ AT AFAER 0 ANISE FIEN
*|fBifeTe 201, @7 ~RASTE AT TS 2R GBI T 8 FEICR TP
0O | MACE (@19 Fa SR T A e AN 0 SAfbifers
FRHGIE ANGF IR &0 T 1 ANGE FRET AR dbfere TR
Af g @ AR SR SAfRGIETS 2@ 71 @bfere i3t A Aepyeld
A& PRGN FAERCI Wi, Fifs, Tale @ YA ALY 2AfOFel TBITS
2@ | ANES ST TR (@I RO TP0ICE (8 I 08 TI0O (A |




ah 2
) e STHIfSS BT BEPS
AN FEET &

AT T @ TG Fd ebfere Awfes afepq, Hifs ¢ FAmifes
W AR IR AR G PR TGS WA, @I 8 SNl
FIO NSO FNTS AHBI HIFAIIR ANEF Fiderexa %7 | Encyclopaedia
of Social Work (®® S5b-q) &t JeT JCACZ, VIR FHASTFH AR eTCTa 2GT
v «i7ell T @ Fewyiel| THFE @R T FHOIDCECE AR TS
TGS FRGY L @Fgsd |
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7 gl SHifSd SIAES P

AT FEFR STy 8 T

ANEF FEET N OF o3, IF Sl AWIGF ARETE 9qTeId
AT T, ACS INC GACF A4S HA-FoWy ST e 77, A&
AP, S, &2l @ FABF Feiel L2 9F 777 | (@ 26w Afore ¢ Ao
@ RIS I 932 FANCE THS @ Tl A2 s 4, 2517, it
2T ToFI= LI AT (AT IV TG o I |

AP 8 OF TN FF JAME 2B THFEA NG J2ed GBI
FAICR AR ANEGE T T NS NERFM S AT | AR
@, Wl 8 o IYFY AN FE ANGE T Bifee ¢ oF ANt
ARME &V Q3R AT TAYT AN SRS SO o757 |




. -
) e STHIfSS BT BEPS
At T Sl 8 T

Vg, SO € SAERET® St YXA@ fRETCE, SIths STPUE(E (ot 4919
PSS WA A3 REIR ANIGS FIEG TS FC | THANER Se@el, FAH,
TAHAITST G SEIMI YEefs AN ST TRTSl T TGP FA |
e O ARFAS “Afon WA AfFT SIaRed W3R AR SRR 7T
AT LT T 2@ T 1 ARRIES SRg™ ST ANt @ =2 AifEE
IS ¢ FPIHT IAY IBARCT FCHT TG AN LS PRl FC
COIETC® HEOl Al |



. -
) e STHIfSS BT BEPS
At T Sl 8 T

ARG TG TN PRYGE TwolelE Teofde Fw ez afe
PO NN @R ANIES Wi fefers Fwites g 37w ¢ -
AR TS ST AR FCH | ANGICAS i, el ¢ Sfvee AR T
B AT DI WYY &P wreddl| O S=oiedd TN fea
AACHEE W 3 NGO ST Tge T IR0 A2 FAF A IS
SRFS I ST T2 2

AN TN, Wel, ANV TR SN AT AT SN2 2oz el
AoI® I AKGF AIGAT SNEN AR TGN V= SifRAl 2[=eeid &
AMGS PN (I TR TS T |
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Tiaifes Sdidad GUIBHP

AfErs FHEFER TAm

ANifes @Y ofifife Hiqen A R Seeife wfeaa “fkaeq
AfSTRTLE @I 8 TMFe A | WG FE@N AfFA[ A 7B TAMI
TR NN (o Rarm S FEEs | ANEs IRGeE S RerE
A F@N (Group action), JAffere Sitwie (Concerted movement),
Toted T (Interest of the people), W2 (Law), ™% J@R (Mobilizing
resources) &igfe Hiee 1 27|

Fifers Fi@a S f2ta Social Work Year Book (1957) #ifofs faaw
T FCACRA | QRTE SItIFl (Research), Sfd@er @ Jr¢« (Planning and
Solution), &=eitels JWLS #® (Enlisting public support), fAWe & 77w
(Presentation of a proposal) @32 JIBIRF (Enforcement) | 89 ISrAiwd
Tored ARafFe ANET FENT AT SARITSTE ATTHC2 ACAG T
2T
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Aifee FEFET OAWIT

S. AT AN To1AT (Mobilizing of resources): FIfes @R SIS

RO ™me AN Fece N9 ™ 7@z@  (Human resources
mobilization) @RI 1 &N, T I “Rfvge 2o FEive Twoe
TS | AIGE FGER e Tee s FAeifis Fare 27, F9d
SR TN BT AIEE FIEEw AR W2 791 faoiw, A (o FEIHA
41 AT (Tog 5T g3 AT (Toma e T TGS S &=
A IR (O | For, @ R (F7 I AWM IR 10 944, ©F
ey REdme hfee 3@ oma afe wtves A [Readima e
I ATICRTS! FTE A FH OIS NCLF ANIEF I Aol
oS Tlae 1 | g, TR LT (Public relation media) ite
AN TS T2 T4 | ST BIST AEE S TG TITS 21T =1 |
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Aifee FEFET OAWIT

0. & ¢ MR Ty AWIGs Frca Afe =R jJfE (Developing interest
among individual and group): TN G T TNFS @@L SWI | Wl
Tyl JCET @ A @Gl SAMI | Gelced QT SIHASRCeR I AIIfE
FRG T T | TRHINCR N AIEE IR 2 TS W2 NG (SR
G [0 (&1 93ee@ AT MG WO FICR AT T QAR NCAF I CF
T I e e afe I19d 6@ oF 1 @@ @9 & 17 &6
SrgRel FCF A1 120 27, SIR0a @ ToAIE Sfodb ST, FICR AN S e
SRNCE ATeF R PRGN AN S F41 I |
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AfErs FHEFER TAm

8. wigefa “Rk@es (Changing of attitudes): e F@E wFgad
TAMI AT SesiCes e Ao | Terow < Jigeis, Nqeas N4y FFR
A FC1 W FRFE AR ANGS Sy “AfDIETS 2r© Al o1 gzefra
ARTSTR T2 WL, Tomig &2l, e, Tima Sdm agfen e
A S 21T Trofee|

S T TR AT LI So1Ce gieefs Ao bl Sl 27|
QH-54<ow iR fqces e et iy Rais g iy w49 Svread
B7 A GRICeR gigeEe “fiaed ThItR 2thsl bl | 2qee ONe (3) e
T3 A BT TOIE SBA A AW TSR Cegel MBI SoFIATa <IN
HAGIT AT 2l 2bfers yigeim 2Riaes AT FCa= |
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Tiaifes Sdidad GUIBHP

AfErs FHEFER TAm

¢. QIres fofere witweN (Concerted movement): FNIEGFE FE@w
QTSI FOfETs 21T BoTe T | MY (@I [REER 847 @awer afsie at 2
AMETE FIEE MCT TICS AT 71 AARNS ASH THE (Y FC@ AW
I 0T BCI |

Y. I3 (Law) : 25T SRR [y @ fFareifze SoE zaers S
S Zefifffe 2ffaeraa 2Bl bl ANEs Fi@y | ebfere @9 =3
IS SAfFpIfFTe AT FHEIFe, INTS FO Wy AT o
X

q. TR SeeiRel (People's participation) : ANIGES SAETCNE FRGTE
A (T TAMT AT SR AR | AAGFS ST FOosPTa 7o)
20T "People's participation is fundamental to any process of social work."
ANITGE TG Sy @R STaee (AR @ AR Smeiel sTeeaze
S |
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ANIfErE PRGN QT G5 2w Jl TS oAl Afbifers 271

YN S AT (R Lees) WiWifers @ efedl fRewa sivedel
(Developing awareness), 199 (Organization), (e (Strategies) @R
F@N (Action)- @ BiRfbE MR Fced | @ik afeam afelt cwa 2o
T TR oIttt R, sTRraifaret, eersw, N4rgst, TSl I *IfE e,
¢3¢ Iv* o, ({1 FIK@Y (Research, education, cooperation, organization,
arbitration, negotiation, mild coercion, violation of legal horms, joint
action)-9 TG TETY FCACE |

[E Arthur Dunhum ©fF 'Community Welfare Organization' &t (1958)
ANIfee FAGE AT AN T e Zera s, s,
G, TARLY F2ACHS W5 TAGIAT Q3 JBIT S FCACH |
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MAfSS STy GIBFPS
it Sy afer

S. 75T 945+ (Recognition and formulation of problem) : sifes
FEGNE B R AN G0 Wy A1 @ TS (™ e AWIGs
TSR 2R TABIE I 2lfS wPgears T4 g | AET Freeresa
Ty AN [RI50R TN W63 (et &26 741 -

# 0T 21T @ 2T

# SIS wfsiol;

# TSI ST THACER SO 8 TO[AS T2
# AJWATG AF;

# FEF S ACTT;

# IS (TFI € ASWOPTIE (RS ATFICHIT G2 TOMO &R;
# ffon elfepitam aRi7@ ¢ =R Reoar
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AU STraifSrd i EsEs

3. AN #Af7F= (Planning for the solution) : Jifes Fiderw fao
LT [NKID® T AT A0 AT Q7 T4 27 | AT AeTHFICHA
FANATE AT AT Tl S ¢ ANIfEE Skgiw &fS Ave AT 7|
AP SG*{]2. T A=Y G HZS BTN 20O 2 |

©. TANds Je@z (Enlisting the public support) : JNIE&F IR ACH
PO AT IR 7S TR ST | Gorsidd TRaATRA (it ReTed
AR R, @A, 2o, Koy &b Mo A6=ell, biof 2w T
2Re 1 R | O (FI SAFICOR I A AT LTSN (I FH(0e S el
B SN SV BT A |
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8. TR FLCHI [0 B (77 (Presentation of the proposed-suggestion
to the appropriate authority) : ¥Ifee FRET 2fFAR oy wFgsf M
TR SIS AN TR AB FoATHa (R0 Toglolm a1 FI ALY
FEACR AT AT ST MCFe SR WG] AN SR 7O
THICH AR 7% | AL FOF 00 W12 ARSI, Aire 7w, e
POT AP RICT FOHCP (IR F ACH |

@. IFAR (Enforcement): B T SIwe K STl 7J2® 53Z]
AR 7, O IR TN R SR ATeTy 8 G FHIZ A ST FoTs
o171 Joifsfere ¢ Preifde Hfasma @ 2wl e TNfes Few
ARG BT A FOIS ey S T 2 |
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ANeT FHGET oFF

ANEE FREFE @Fg & Encyclopaedia of Social Work in India
(1965) &t JeT TR(R "@F AMGE 2fevi ¢ Mfed T Aife sfaea
ANPe PR efSPm ¢ Tfex 0w, ks st e Far @ ARpifrs
ProfFe TG SRR ANTGT FEw | «ff T Fge sifamr smeem
Fied e ARITR Tew AEPTel @ *ewl T NeAifers | edres Awifes
SRS AR AW AMGE THF @I ANGATSTS P[4 FAEI A |
AIEE S ag7 afovm oo afer i, et i AFE Ted
FYD SR, FEFC TS BRI AEH aifstaiey Fifs G 2D 10w
AGhod I TR ARO AT F1 1”7
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ANeT FHGET oFF

ANCSE [T SRFIF ACH AN (@0 ATSIF ANCS ANGF SN2 8 \ihe 4o
Y| fog sItEs ARSEE CF AMIGD Tl ¢ bifgnr “Affaes 61 aewy
ANCEH RO TR @ (2 8 | e 2| AN AR AT GO
@IS g A1 Ao S=RgR A AN @ dbfere wigy @ difes
HAGTET AR ALY AT ffBre ANEd TG O ¢ wwg
S| ANES FEGT AT Gwe 8 T WZN el gz e
NgFFma To TGS 519 BT W LA AMGS W2 ¢ S
AC ALTO I |

/T FET TR, @R G 2 oD 8 [foq TN A AEr A1
NS, O AREER 19 A ARSfre ARae e Preoifde ewsr 2=
AT P |
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. o2 fefea Ve
g usaﬂﬁgga;g(:ﬂﬂ b YR GERI GIBHP
NI J?

NI BOR (I [T AT O T TR Al SePrahiel | SCqFell w00
(IS o ARDBIRTS GNF GG IHJEE 8 I SPIRNE QR A Ko
o1 1 R TCF 02 MR, A 8 HHEACR LI (F ToIM I ©g
NI TR FCH AT | I Ty, WMo A @ Fy AR Ao @ T
ST ANCIFCA | AT SOLIE TR, “ LT AT I FePTRIC IS
IR AT JEAT AT 1"

T @ cofieeRl (Norman A Polansky)-43 Sts, 996l %% Q99 o
RIS SPTFI, T AGIR IR B ACHAT Tl [l A6feT® SE Mz A |
(Research is systematic investigation intended to add available
knowledge in a form that is communicable and verifiable.)**
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NI FI?

NCIFAR CTl] '8 ST I RS QT ST QR FIeT® a7l @ o
o |

Glifele “Iq=ell (Basic Research) : aFfes a1 smiter ey s 7 id
@IS FCH ARBITETS AT (N T3 | Tgr 0 STHF A2 AbfeTe 1
*[To O0ge TRANE (NI STCIFAT 2L FIe |

Tfere oftqaell (Applied Research): (19 I8 X3 AL q1 @I &1
WE ABI TS L0 IR A0 AAfpifers oitqgen sfre I Ics
RICERIN




P gl NS siageit QEEES

Aifere atagat

AGS STIAN o0 ANGS [ Oy 8 ©F SPTRIA o0 AfbIfere
MIFNTHR. [ I @R [aasg ¢ «iffy T swites ffey e faom
N T OTF AT o1eaelt ferrs [earaifirs w1 =5

IS NCTFAN RO NS GG HFCH FRT Pl RO 3 7y ¢ g
NI (B (TGN 215 | T 7T DTS TRTHR 2P 4, ASFel AT GR
! fozore |

ANGRS SO TG, AT TRl 20T e 2[00, 2 TR
AR TG 3AME T2 (AF I8 A LA FOF (@S Aahod o
TR LG ATIDITS XA SPrae | (Social research is a systematic
investigation, using the principles of the scientific method, to test
hypotheses, acquire information and solve problems pertaining to human
interrelationship.-1995)
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Aifere atagat

N7 f91 33112 (Mrs. P Young) © "Scientific Social Survey and Research"
AT JCECRA, “ANES CITA 2062 (0 IR ST “@fe, Al T o
SR AN 7[NS GO AGIE A OCAd Feled, ATHED THF, FEael
R IR AProF 2w, A St (wHge e ©f HRHICEE (68 T 1 ANSS
el (Aewlfas “afo SpRd S @ AR ARGE FEE ©iFs AGS
I ] = |




% am HATGIPA SIAI 1 GIBFP
G el

COMMI INEFCE ePgrd TTP e 2R TGN SR T8y
oo (WA Friedlander) SIS S[(qQeld ALRIT ICECRA, “FTAGHR

NI JECS TS F0NI, FIAGFT G2 AF SRR IS AGIZER 7 8
GO SARINCE (@RI | T & AAGRCNS G, TFol, LI 932 OCed
EIIR, 2T ML @ AYEAe=el 17 (Research in social work is the critical
inquiry and the scientific testing of the validity of social work organization,
function and methods in order to verify, generalize and extend social
work knowledge, skill, concepts and theory.)"
TG IRl ROR ANEFN (Fea Ij2 [ion & G TPRel IR 8
SPTRI 2I@fS | R ST FAATCTF AP AN 7, TGS @I ¢ el

2T AL | @ ANGIER A FALEE TR 7o, TN G2 AN
W, WEl, (el IR “MAed SRAFC ARDITS TR ¢ T SPIHING
AIGH ANCIF |
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ANGFY AN 777 @ STy

Ater fAfoq M Tt RS eTsre @i @® G (7 @IFCE WK Fepicel 8 2T
A AAGTP ANTIFATT LI STy | HATGTHCNG AT AT QAR AATGPY Gl (P
S [GaITre S F1CF) AP el ARG 2| T a9 Jfwe
ST RCAI-

>, TNEHCE 2bfere s, @, wwel ¢ Wi @b-Ryfe 3 v et
ofe® T ETRTeTR THAC AT T4 |

2. G QR NS SR N 8 FEPITO! SHAC AT H |

O, TG Afgee=el, Ao, FHId Teji goriesa « 1wy ANES 70!, T,
oIS MBS, Jary Toii 70 18T O AR 1|

8. A¥IT® ey FTNGERT FGER FALS! FFR 41|

¢. NG P ISl ¢ 2XPifee wFel Jface FYTO! AT &
fifomeita vy 7934ig F41 |

Y. ANGHCE ClIfeTd A ORI IV LT AYTSMIC LTSI O AL T4 |
q. (PR ANSICIE SHICH ARANRFOICE AT 4|
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ANGHA AR gt

AEF T ZR A6 IERIT SPThie A& | oIl ARDIETR Mo
IO {7l SR Ao T | AT «iof I AT Fog (B AFCee Qe
AR ST @ FFO | & TAGFN T ARBEANT AT TAF CFeq 2T
ICAL (41T 2RI 2PhS femorel Fro =7 |

4 3712 (PV Young), F959 @ ¢?lIF7== (Norman A Polansky), Geoe (Claire
Seltiz) &4 N0l AT ARG TN HCHF LI SPIe T P ICACRH |

S, Ay ofeesad, . FXo 45, ©. AT F10F SbfTe i ¢ Teditad AL
oIffoe e, 8. T FEFA ATa! GWI, ¢. FIEFA ST FI, b, AT TN
/S 41, q. O WA A= (97, 1. 27 M2z 8 SR R, 5. SR TERe,
0. VRIAR T Ao AfStane 2F 1 QAT GIASTAT ALFHC AT 40
EIGIN
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ANGHA AR gt

>. 3571 fofeaael (Identification of the problem): ItaeIR 22w @ wrgsyef o=
20oR ARSI STT5T 20O ATIRel (@I9(7 A1 bfese w111 Figel e K@= 1< .
T IR SATIAT T | IR 013! oo Faia 7y @ ety afs foes
FCO B | EIC EM- @ A T &ioe G2 @ASTHR AN LTI, AAFI0d
fafeq i 71 ws 7 @R acaew I, At [eswe ¢ 2wt @eeifee
T ST T TR

3. RN &y A=Ay W45 (Selection of the problem): 2itageis &2w =y fofee
ATANGTAIN TR (ARG A AT Tl AR T QR A FNAT TGN &g
ARSI FHA 7, GTCRg Hfers M7l 20 w6 &= qHfs v Fare 21|

©. ApfTe W Y b W[ AfRer *RIENs (Acquiantance with the
knowledge or Literature Review): *Iiaaeld &« [W4ID® TR S2RF aFI*e T4,
AN SR, NOIM IR TR I FAE 2, I2-2BF Tojiv AT I
] | TS NTIF AT T2 78 Sl 00 QA ALl &I TN & | Ao
TG ACEIBAT TR GG SR Q3R AR 2RI AT A FRIIST FCA |
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ANGF ATINT 4ot

8. I Tl @l &wie (Defining the problem): SItI=e @5 ETT ATICE
ANTSF ALTITS Fa1 T AT AR e 742 [foy aw e @ aawreiE
fofee T I @ KT AETF AP A AT 932 AFFe I7ze ey oo o
BeTCRS T8 FGe! ARl FC |

&. ST 219 (Formulaition of hypothesis): 7It=elR @K 5 200 e 210+ |
ST R I (H6 NGO PG ACE &> @I Loy F19 04 @3
NITRCE Y& AL | @A~ LA (BT WA FII AT (@4 |

L. NI =11 @@ (Designing the Research) : “IFNK <1 I TR
IRPR A2-aw¥F (Guide) T 1 GFew 2R W6 sl Fite <510 (Blue
print) @&l egad, (o AqFA FFbe AR TH*IT ARSI AW | TS
NI [TT1g, T @Afeol, S| O 8 Mg e, oy [esaer afew,
SIS, AN, TG AT FICEF I S2FoF T4 |
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b G RIGERI GIBA®PS
ANGFA AEIAR 1A

q. 927 MeaRd QfeqF [ (Determining Instruments) : SItITNE ©F AETRA (&I
AGS @ (FT*IeT SqeTH T 20 ©f (Wl Fa1 27 | S [Oaeiaire! ey 7Meated “afed
ToR [ToTeT | O MR (@ 0 T 7% A0S W, e Qeter qd
(Valid), fr$zcamy (Reliable), @32 3% (Precise) 7 2RI 7Y T |

br. ©7 722 (Data Collection) : O MAZFIS, CGRYNFI, S AEACZF T A,
TIZI2FT TSI B ST AGFO! 8 SO S FC T ATH TS NOT3
o 8 Aod AFCS T |

0.9 fRTxel (Analysis of Data): 7272 SPTRE elferiets 8 ResEreR M«
NI FTHJR SRCIF I RS OCF AL 612 FCR (M |
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o (P QIR (N AT AT <1 =0I?

« OCTF B [F G (FI A ST AT 2.

« 2] 22T e 8 e 572

« 2] e @ s Frei T4 A7

o AITNF Oy {2

o IS Ty (Target) FI?
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NRENT AR

NI AV 0O NI AT IR A TS QIR 2GS T | [N 2B
IR AN PO 1 @I (G TS FIR NI o] S FACS A& 1,
CTCHQ ALY FCHT (R0 AT & M AV SoFIo F1 T 1 7l
BT JLO SNMNFIR AT HRCE STCIION T, Sy, AT &g @ vy
T RO TS TFN | AFCCAT AR SR @fee w4 (21a3sfe [/
NI TR & I 2B {719 (Research Proposal) ¢Fg Sof7AN | 389 @
@I NREAR CF@ RN LB GoAgIom @ eFgad Fe | MR AB_EI2
CITNT IRBIS! 8 T T Il (AT |
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ANGF] ARV S

AAG Al Afers Aqae® [eew a1 e “mafs e Mawseis e
A @R SIS AP [EPRIS FAE CFCG ANGIH TN $Fg
S| |

ANGFCEE T 8 Tl TS Ao LY T AAGH [(FIN | ANSHCNS 25T
NG ACIICAT | HATETF Il TG (211K SR RIIRFSI TR IR
AAGF GR TANGERMAES FPIOF MF 8 ISl S R I |
ST, TG I VLGN 2bfere CRIETE FRNETR o], el ¢
FFIS] YR B0, SIfAT 8 AR H AP (@0L T9 T9 F3](> A-Ce
HFY Y |

STy AR, Wifo Top LR =y AN XA, W, TFoICeR JEN,
vzl Tejifn i AN AREER AV O FIAR I A | AWGS =<g) @
ANGS PR SIS TANGE e, AP @R FPIO LOTT AW 0L
FRRANCRR (GRS (e ZCR AR ATl |
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ANGF] ARV S

TANGHCAG (Ve 2MafS LTI W TS, Wet '8 TND AAN (973 @ AN Fac©
E FED0O AT AOPT FA00 | QARG =00 T T 41, AT Fikel
QI T, AN & A ¢ fefea e oz qar qe-MMe S0
TRE T @F efels R TSN RN ey RN | INGIEE G
ASSTENR AT AT A ZCR TS| el

TGN AMME cmfod AR AlE, Wel @ ANEF AP AN TS BT |
AAEF ARSMAR TN (I [ROT SRR (@fFFre IO PTEE Gz &@H
AGNSCS MR AN @A AR, ©f FHoieed Aes 77l [eegea AR I
I |

FieTe, wee, MBI QI ANEGE AT BPT© TN S0 O] AR,
SUSfEF AT T ¢ JBIAF @R AVAIRTS Fqfda AL Fonie | &fole
CF@ NG ERAR ¢Pg IR | RGPS (MW AAGRCI SR AN
TG SN |
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