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TN fEere AR S ANIEE 2fSBitas Ny ARRSER NI (NFE T4
AR | AN S99 Fea=es et e (Individual therapy) SILICT Siv=e
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WESfs werR YA “Ifb7 9= e |
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ANIfEE FoF QI NHRF-SBI ARFE G F7, ETetens 7B 2
AN eI AN @Abfere Afedife, WAOR IR TG ST
ST IZIEL ANIE AT eI 408 B | AN (el FHfT 2 i
(Francises E Meril) ©fF 'Analysing Social Problems' &t IS,
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G STme*l CoMRIS, IR NIl A9 1, PP TEACAILCE 217 TAfCare
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guidance to a group's long-term aims.) QT IRSH ARPI SPTS FOIY
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TG 7T (FIE (Grace Coyle) ATHC? U3 AZSOIE ANGHNG AN
fofe oot «tated | of R TGRSR Giferd e Ty =t
seRespect for human personality and belief in democracy” 153 ANEGHCH
M wfeg (Human personality) 2 @F Fohim S®HRS A#a®
A | AAGHC] AFG M ¢ O Se-fge AAs Mo ofs Srejfam
YPG (M | VI TSR ¢ Fiwor efs FqesiE i Ao AT |
STAGHCAR TGS JCAT 97 SR A3t AepTy=d smfefes sifsuies
AN | QGTEN ANGRACAR (1S FRGY fagel T |




b
i, oot o NS gl QBFPS

G CoPA YECE

T ¢ ARCICR AR FF7 fofere T @RIF ered o =
ANGES SRS M NEGN FRI gMitd I o R,
STAGHCN AR FrO7R YIAY FRCR | N BT @37 <7t (Charles S
Levy) ©fF The Value Base of Social Work &7 ANGHEE (oMive
IEICANCHR @16 IR AfRiF===1 (Organized Scheme) TAgo[ FCCR, Al
(R NGB TS IETRTL T IR0l AN | Bl (wrel [ difes
TSN [ETCITLECT =

S, e WA WBR® W ¢ WM 2fe feT g (Believe in the
inherent worth and dignity of all people);

2. VYR SRfH2e el ¢ Feers 9o 47 (Believe in the inherent
capacity and drive of people);

. [te @3k I1ICEs &fe wifrg (Responsibility for self and for society);

8. W QI T 37)& 241 bifzm! (People need to belong);




b
P AL NS gl EsEs

G (AR [ERIY

€. 2TOIP VLA (A LTAST SO Al A{GS vifzml (There are human
needs common each person) |

. AIfers FeRA-f<LT (Social opportunity);

q. ™ QR (1T (Resources and services);

be. ST FCA-FRT (Equal opportunity) 159



b
i, oot o NS gl QBFPS

NI e ANEt Ao (NASW) eFif*e Encyclopaedia of Social
Work &t Tecd (owis TR ey bfee - 2Rl @R
TETCITCRTET R

>. Afea o7 8 M Fhe (Individual worth and dignity);

2. WA &fs 1 &w*= (Respect for people);

0. RO e e A TR (Valuing individuals capacity for
change);

8. (]! &I SANgaFel AEFE (Client self determination);

¢.coneiset (Confidentiality and privacy);

b, VAP oI Afos! Boelhd S @nie (Providing individuals with
opportunity to realize their potential);

q. e AGRel (Nfers difgml sfces ey wepre (Seeking to meet.
individuals common human needs);

b, AfeE Sffaed ¥ ANITGE i [EIed e (Commitment to

social change and social justice);




. é-ﬁ%
i, oot o NS gl QBFPS

G oI YEVCY
5.GNel bifgwl o7t “1i¢ W ¢ Gl &t ¢Fq SprEia (Seeking to
provide
individuals with adequate resources and services to meet their basic
need);
So. ARLTSNma Frere (Client empowerment);
5. I A4 (Equal opportunity);
5. (g7 1 41 (Non-discrimination);
3. T AcaR &fs I 2w« (Respect of human diversity):;
8. T WG (o171 Siw 8 wwe! &5itad 3%zl (Willingness to transmit
professional knowledge and skills to others)*



. é-ﬁ%
i, oot o NS gl QBFPS

G oI YECIY

TGS 2L TEATCIILSTHAT AT SCHAIG =1 B |

>. e AL B 2® Hge® &7y 8 AW 417 (Believe in the inherent
worth and dignity of all people): NG SN GliferF AL =T
e WCAT V(RS TAMI € YL &Af® [T Froie | FTrerpaiial F7<pe
AR SefR® TR 8 T AT AR G CoToTe TeTicary
TSR &Afofb TR wPged Fphe MR |

X, AREE A T SRS F2Ee w3l ¢ egfgrs 4T (Believe in
the inherent capacity and drive of people for change): &AToIF WS
FIO @ HZES 2eTe! ARCE, A 77 7 e Gaaes wifg Aot 91 ey
ARSI (GBI FACS AN | ANGHC [T Bl 2 ATSIS T[CF NCLT (I 1
@I ¢ 2fee] ¢ ol TACE; TN RICF e AR e qepew oime
QIR BRI AL I |



e ofis fefes
o &= AIISfTD SIS

JeENygd digelt QEHRPS

ANGFH ¢ /I
. ftee az sTwite @fs wiRg (Responsibility for self and for society):
coxfe FAICEE efos Tiftng TR 1 AT WS T IS FEICE ACH
NPT @Y e aife 9917 ¢ ARG e TeifRe i ANGpese oo

RRIISINN



. é-ﬁ%
i, oot o NS gl QBFPS

NG (A VR

8. WA TG A 7@ A7 vifenis FFfs (People need to belong) :
G FECICLE o1 A (eI JeeTl 2ters WiE Sefie a3eng dfeed
50O B MY @ (FF O e ¢ At e Temis SIwemE e
fraferay fere e Spical cotrae e fafEras [feq =1 arers w9y e
AR @A FPMO AR GIR SNCE FIPro AT FCH | ANMGS T/
fifeq “[I g 7244 2[R ¢ Twr SRt 79 N=ifER F9 el o
HCE, O (7 [{rea 8 NS T S_MI RS TAHY | (&) ATOTF
Y JTST TSR THihge W IFang 8 [ifvemeiay afSw e wives
YTATE TAJST FA | O G A& Wpfod dfe Tewy < Fgfe emw
|
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ANGTS oI TR

¢. TSy TGRS WN[F difzwl (Common human needs): ISR AT
AT CFCa AIey Sfoy AdFel Glie sifenia afs gy grem sieselq
SO PG| GRAGRE 8 ANGFO! T & ATod NFd PO
AYRer e TGS bifent TR, IWe Al TT GFew e 20e Tog S
TR

Y. NI -7t (Social opportunity): SHECE TRIKT IS ST
CTRAT &G 0o WAB wPged SECId = AMIes -7l | s
% gfvel ¢ g [ fHiRe el RPiesw spme-s1f<dr e <Ko Aece
A1 R NHIPTS! R [RIN-R[G AR, TGP e =10
ST ST FFesiet it 33 0 1




b
i, oot o NS gl QBFPS

ANGFH ¢ /I

q. W Q3 (14T (Resources and services) : @ eI SR Awifes
SR AT (Fea efsqmael AEw Mme A Reavaw Ao AR
R L B Ko 1o ol e ) N S ) T IR T g LI K e B L [ |
AT I FR4r T A, T[T I ST B 7| AN W @
TRl awie <8R (Service delivery system) SIe® FNIGHET AN
ST TICR AT S |

b A JC-JRYE SifgBE (Equal opportunity) : JTITEE Hel WICaS
S AR (Ol ST S AFCS A, A ATOF SAd AN '8
TFAO! A TACSE CHACT A FACO A | FNFIEBICH -7t
Ve ey w8 IS S IR e aife, &, 3¢, el
AT et M -G 8 AT W T B | QT 7o AP
AN-FECF S f[eave T =1 [ e 1 @ifies wweg =1 faca 199 afs
A WPy AT R |



) r‘t%
A NS gl EsEs

TGS (P JeCY
5. TG Sg-1=Hel TRET® SRS AN Jpre (Recognition of the

inherent capacity of the individual for self-maintenance) : &<CN
e SEHRe 2fvel, I 7=l Nres T Fed O 2 Jphe amiv Fa
| MAGHC T 41 2, ATo5d Afed M2 ANES F1F q&i A=
3 fafoq ARTICR AT A= ATSACF Fare! AR | [0 == 2R &
SFCIRE SREE O e I3 e Fef 74l Wrens A= 54 77, O
AGFAR TS FO FFFRICH OCF R FCA | (NGF TB(WRO TGl 3
Afoor &fe T Foe TGS ER A JEICICLE o |

yo. Ffere FEfe RYitaa zere Geodim FFfs (Recognition of the
individual's personal integrity) : GI94ER [fey @8R 7 fea A
ST HIKIEF A8 @R ANGE I = FAZS o (Integrity) |
GRLRE Ao [fba ¢ T S_g[ 70 12fS R Tqad e
23 MMees 71 Fipfs (Al 221 @ff ISR @Ne 90 @0, coxf
G G0 @Pgeld gigefs (Approach) |




i, oot o NS gl QBFPS

ANGSH (I TEVRIY

3y, Ifea wfssiga |Ffs (Recognition of individual rights): STsTierest
SATEC SO YEICATY T G QYA ATAE '8 BifRwl 2feeist et AL
SR FFho emid | e SRR FFhon w42 M7 Jfecga e Ta
21 @ A AT @MItRd T A EeRreicE (Client) FRRMIGR 9
O SEHIE THIBFAD RO BN ATt A |

2. wgfaagd Sifsw= (Right of self determination) : e TP ©F
vifgwl, oiew, JANL 8 Fe! WA Fae g42d a2 G SR s 40w
COIeTR SIfEFTR A IR e Wead erolfEs S 2BCF I 1|
STAMGHCAR I AL eferas 2fsfB #[ e e Tore, D, gigefs s
FHNO! AR AR &fs R e (A 271 FAATepes] [T 1 27,
ATOIP Wiy e TR, AWM 8 TN F2EF @ S[| (@RoEE &
Pl A1 T i (AR ifore T [P T 1 TG o o5
'Helping people to help themselves' «<3R 'Helping those who could not
help themselves.'
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ANGSH (I TEVRIY

yo. TfEFIETe (Individual freedom): FEFATS! ZET GTIF R -
AR, @ FAN-RGR TR @RI (I (S O iferga [KF™ A4 F0o
TN B | ANTSHCNR T35 TN aAferzis efels R~y Wfe Fidiaom afe 7=
P A T AR AW 8 NITSAEAT SISO CTRIAICH TS AL
Al SlaeceR o FETs! M 21 TS ERIE &l Fm 8 JRIE-RLE
IR QI O FA O] TR HF 2|

8. WK CAb@y 8 IAreR &fe A 2w+ (Respect of diversity): T
ggfed W@bw ¢ ITAeM Afe N amds ¢ FFfe e sPgsd
TG | ANGHCAE SAPAleT (Fa oj@ (9 ¢ [igo | o, 34, forr, <37,
wifewl, (oIt erpfs tafbtay ifted Siqas A e s Fare 231 fvg
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THANK YOU
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gﬁﬂm'éﬂﬂ'“s Topic Analysis GIEAPS

B ov: THIGIHHA Aidig< Sifoniat

This Topic is important for

MCQ




P gl SIS Sigtact Hfoatat QIBEPs

S R e =A@ GiBe TN AN (el 2l w2l '@ ARSI ot
eI e FiFe | FARBIS @ I AT FFIeEl (Human service)
MR QI (I17TS 2f el | e SHiiery Foate difss fefgre ifapifre 27
AAE G ANCEHS WA ARSCd AR ANeds| SfHiery Ao e
BUITR | TSR @32 AIGE ARG 20 AAeeda (e s |
AR @ W W, S&9Rel ¢ [T STestiE AwfowtEE I8 LR CFa
ANGEAE FRRCECE Tgel 8 A [ F, @ 79 9 IRNGEE AN
S SefHIIeTe i Fel 2 | ANEHCN @ oSl SefHiieicas 7 7] Wi @ 79
e @ It st W (Guide line) RO SpRel 41 =W, CTOTS
AR FIfe 1 | G ANGHN 8 Vel TGN Q3R TS AAGF &
AT TN G ST IARASNE -SPIRel FICS 2 A0 QRN AAGIC
AgRel NS (Generic Principles) ReE smpfe 4l &1 @39 Fifse, i
YA A, BIfRwl, F=trs Aael, e I5<gI, A T[RRI, TFEFE 3
NereifE TS AR el Frs 1te Trorz|




P gl SIS Sigtact Hfoatat QIBEPs

1A WA Friedlander STaieraesis fNeoe SIS fi=el Sifes Srare FCacz-

>. e weffzs T 8 WM FiFhe (Recognition of the inherent worth and
dignity of the individual);

2. SgfRgs wfgF= W+ (Right of self determination);

©. A AR SfE<F17 (Right of equal opportunities);

8. e Wiy (Social responsibilities) |

AATGTRCAR AT Sl Amfod “AfFcaf™rs Sifasa w=rar At =g gy (Molly
R Hancock-1997) &y el NIfOetetd Toaeid SAgMd Ices | fofd
TAGHEE IR(G STHA e FSTON TR FEC | (@~ TGS LA
tfes Fifis; TAAEGHAE (TS FETHAMEE 2SN Mo QI NG Awod

S[eAeT WIS |




i oo ot TSN SgiEe Afoatet QIBAPR

S WA (ST S AN CPIPIS e ARSI ST
(Ethical principles of IR A0l LS NS S Afs

social work practice) (Principles related to (Principles related to
worker’s professional social work method)
use of self)

HIGHceNel;
. 939;
. ot fRaeers yfEsfe;
. it fAr=ars mw
TSI TR ;




P gl SIS Sigtact Hfoatat QIBEPs

TASHCNE SR NN ALTHCA DD BT eI

>. WY Ml 8 eTF 2fo e ew4w (Respect for human worth and dignity):
ANGHCE TG wifas fofe e a7 s{ml ¢ e afs e emde | «ft
AT LY (o A | FAGHC] PIPT T4l =, IS 2T [ el
T ACACR QIR TR TP bR | AASHCH TP CIAIICE SiF F17 54wl 8
oS G FPMO AT N SR T R | NGRS AIGCE T I8 LR
(@, TG TS S A = |

3 . GIAIEER S (Client's wellbeing): ANTEFITAT AL (PSS
T ERIAISR Felel | AAGPA| WIRNG A B A (I151e wFel @ Q@leirel
AR TN CRIGESTAR CIRT &R | TS T AAGF[ IS @CH I
T faces Fied IRRT FACe Al ACE, O efs @ wifere ey (Al ACR
TAGFAE CRIAROR T ¢ Fees efs Al Aoon AFCS T | 7o FIfoeslC
(Ethically) STEFIR CRAT 2WIF TGFE (RBIT @F [ e aze Moy
20 CIRIQRTS Feiel | GRS SIS AP ©Ca F eo = |




Ai= 4

STHISTH A gl Afedtat GBI

o.M\l (Confidentiality) : M7 _rTe! ¢o™¥Iore AT emitd iz fes
TAWIT | T QOT AN QAR CIAIAIS LT (TS TF 91T TITS AT
SIS AN AfFAR FANESFAN GR EINROE Teey A Fg 9607 ©F wwgeld eqR
o Al NSl @ Nifod o T e, @R oy A4S 7 e oS
AN G LT NI PR = CPT O=IW ST Sl AT 1 CoAiofizreT
S TAGHAR (ATOF NG F; JAR I T FIFF AAGS SRpAercea Sroifazrd
T | 927 (Information) TGS SRR 24 @R IFF SR | AT 92
222 (e ST (Ethical instrument) ZCaT oSS! | CoTToi=Told Sifote S
=1 2T T AL 2feF T8 0Ly 241R ] F1 7@ 77
CNHANTOI WIS SePrRicel FOGTE RARE s Ahos AT 2 | @N-
(TR &bl S3; FAACEE S NCA SLPE; AACEE (A4 Pl R QTe™HIA
ifs, =, 77 aefs |




Ai= 4

STHISTH A gl Afedtat GBI

8. SIgPIbeeIs wifg (Responsibility for self-awarness): (1s1e @11 2RI
BIfsa RRETa el e @erel ¢ weFel oo ¢ e HIREE @yl
TAMI ZCET SGPIOONS] | FAET! (WG Wl 8 (I5FO] FICF Hood (AP Hrens
ST T AfFAR T[S FACI | ANGFA Sfweeors “AfefFe Arepiororor
AT B |

@. aze (Acceptance): a2 AAGHN SRR G GG Fife, TR AT ST
offfea I8 T =) e Nifen Spe iRl A ERIgEeR SibE Sib
TR TGN A | &2 qF fagd affew ) Iead @d ERiee
TR AT AR T NI @ Mo B9 AT TG | GUersit A ANSFA.
20 &2 SPfE TN RN SRelfs, 7y, ToM, el opfe A Felfs |
TEENl 9 &8s W ERIAIAE GNTed Q= FACRE, A0S TNAF AN
3 ffica= 72 =)




Ai= 4

STHISTH A gl Afedtat GBI

Y. f9o1 fR=iesrs wZefe (Nonjudgmental Attitude) : TESI coI=Te wifng

T ERIER T SRl € TR F4 | CRISROR @Eed [ @ ERiareR
AT (AT BIAAICAT SNSRI WG 1 TP ERIendl, Fressie 656
e 3 @M Nq FA03, T4 (T (AU ANEFa1, AP [oF Faeors
(Judgment free) BRI 2o ©ITF &= FAR | (51® FATGHCH e SHH-SH=
TRl @ oI [Resaees fofe = STl TNILICe 10wy AR 2omw; e e
R (Y T AGIB R & = |

q. ANGFAE NCF RN TG AT AN 2AfeFw we=iezet (Social Worker's
Controlled emotional involvement) : SiIt3= fSa@ceR LI SIe=iazees

Torl] CIRIARTSIS, ANGEAE L Sofs 8 IRIe 0o T F41, TS TP
Y AT fsTfhiel 2 1 2| @ o TR AAGHACA F S, T gho
T SIQPICEOH J0O AT FCR | ANEN TN AN A GG THICC AN
ST, S PhS NG ATATEH | AT S QCH CH(q (WeIfers Ferwins
Wt FRTEes Sreitd eme PRI SIS e 20 ATS | AATGPAG (2171 AGITH
(Professional self) 4&is 8 Fw NS T IR @ ifox @mg HAfHAN |




% ofas fefesd
Ai= 4

STHISTH A gl Afedtat GBI

b . FfeTeaead (Individualization): =< TSR RS IMT 8 1F &S

A &AWt 2or% @ TR 2 2ee JfeTreaead | CIRINEs! drerd e
22 (IMIBT @ TR SR BTt @ Tifod MLies el F41 &7 1 ANGHS SATAACT
Afels iy Wferegieqd Aife whilem Face &1 AfeTogwael Afeq T«
GRS IR @32 OIA AT F? (Who are these people and what is their
problem?) ¢ =S TG Two | TfETregwe TS AT 74 Iafen wdie e,
wel, TN IR I (A ST | I TP 1P, Ve, TAB 8 AN ey
ToF (B AT | FiETrogeael ZCE (PN AAGTHER oy LT Agoe o |




% ofas fefesd
Ai= 4

STHISTH A gl Afedtat GBI

5. ST relirs STACed & (Purposeful expression of feelings) :

IR W@ ¢ NIefod Srferd =], FEF CIAILWIHT S LTSI
T | GAIediE TFAIMRE, TEBHT @ TIRANTAT SI@s B0 ANEFAT GeAITS
I, ACO (7 Weos Yol Fare T 1 3foAvd qR ((hoqvd T LR
R0, TP© BT AAGFa TLANR® T, ACO FAF AN CTIend=
FOFFS L N AT B =1 @ T Toely ZeT- AT '@ omaerss
G 2T & CRIAIAE Biof 93 DRSS (AF e @1 I Qe[
(AT I TPf© O FHIAIIA A ZF, O TTHHTNES HCICA AP SRS

AT S S|




i STHISTETNA S Rfoarat BEPS

So. g (Self-determination): ST AT KRG CIRAIARSF AF (0

GIfeTe SfESE | TN (es [Rfe Mfe Je ERIgReR S~
S Ao T &A1 @ 7 @[eES S o1 (Al TSI GEE T
T aferae afels /i e, ver ¢ e Toive, wiEef ¢ Tl dre™
A AW 1 @ NS OIS i, Wel @ TABT TS Gt @32 FIeTs!
20O AN ¢ | S fzgel SfEFE ifoq IR Sarel ARm elfew fes 7w,
FAO], YIoTS! 2GS YETHF FACS HRIAJ FCH |

Y. CRMIY AfeTT GRIgReR wikiaze (Involvement of the client in the helping
process): JMNEHCH (TS FTT 2Wie 2f e 20 ANEFN R CIRIATOR @il
TR | O CRME Al CIRIASR SR \ifo & ANess Aas
SRR G SNO5@ @Pgidl | I AL Al o7 g Sy, 7171 57,
R 2w, IBIARE ¢ RN Al AN eRIeReR Stz wefREd
T | TNEE AT SR Soit eia@eime g 0, ite o[l Frea g @
O] ST TN AL A SR 7 27|




o &= AIISfTD SIS

STHISTH A gl Afedtat GBI

3. GRS FFrelF (Empowerment): TGS “iais ST @Pgld Sifo
2T GRS o] Jian A FFAOR | AT A0 TN e G0
A, TR WG e, RS, 7el 8 AABE Oind ES, B EF, ALAO,
AET G AetAfos *Ife I Gz Oitne S<gl TRAAE Zeife T & e
ATRAT <1 =T
Q Sifors IR T4 W THOS e, Vel 8 AN N4 (@ AR IR Af o IR,
SF IARY RETR T Oitne Fwod 41 = | CRIgoR! Frae axie s
270 FACO AN, CTE2 TS 1S Sl Bl T |




b i
P AL STHtCTHa Sdract ffoaie EsEs

NG TeUCINAT SR

STAMGHCAA (oIS TETCAIGLTHT (oI TSN T AN s
Ol AN 1 TGP ECALST TASFAA (oIS SIBIR-
o AfWE 0w oifpifere ¢ fafge o1 TNEhe FEcaI e
At srewd fifon < zre [egss s ar

TEICATY 2N WA PO (@RI @R T B Sl FEFRCA NS |
ETICAILCE SO R WA @M B 72 | AAGHANCA Sero Cof1ore
Cel, WFSl, (ST Apfe SIHlier AN F] QIS HfEe =21 T
AfForAl el 8 WSl V(I ATAI TN - | NG SR NI
MESN R amits Jfeqe fRed FEegetsn o Nal St e
STAGHCAA JEHCAGGT XTI 2feFar, Erarendie ey sieiagd
AR FOrFS AR &MCTA A B @R (PNTS TF FIAwa
Tifofe a1 FCA 1 ANGHCIA JeCAGSTH] SPTACA NI IS4,
CRIZIR Fo! 8 YeTold AR PR G T AL e/
QO T =9 |




b i
P AL STHtCTHa Sdract ffoaie EsEs

NG TeUCINAT SR

AMEFT IR AR TPt @ERIGSE (Client) SUgfei e
el 20O ARRY FE | Te *RiToqHe TaPreR 2ffars, I e
NINRTFS! SCE (ST M (8 T | MeCas [0 ANGSF AGearg 7=
ATl 38 @2 MRS TS [F! A AT FC | &S 71 @
B4 (63110 5 ST e G ST B [ | - < N B e 4 ) L
fares Fel @ WY AR AGFIF (S5 T TF TF, A Al T
JRM-YRGE ACdres /R [Fve 01 TR ANEws! SRt e
791 (Blue print) el ATNGHCR (2PN eI |



b i
P AL STHtCTHa Sdract ffoaie EsEs

o R e

AT (21T FOTET] SR A=l CAf¥8] T TAMIT ACF | @7 TAMI (o7
Mwe 2t [be | @9 [EE e 0w Sew S0 206 @7] Taa0sd
SCEAICE FACO A | (2PIF oW @ Tamead iR ol R Mol  ifewe
ATFCH A[CEON <FT = |

>. e T (Systematic body of knowledge) : &fefl ¢ e ez pgere
@32 ABIFCAT (Systematic and transmisible body of knowledge) Tl AFCo
| TSI W ME WTSCIF AR, @ CAACAR TLIC FATSTH A (7S
Q7! TG FACO T |

3. ifgss f&f@ (Theoretical basis) : (I@IfF<F Tt fofars 1t Tor wifgs FoTT
CoPlIoTe TRIE (fers (AfBy | s SepleTe Oifgs SO RIT ASFaal
A& o1 8 RIECE IBIOR SIS [Oeel FACS A | NG F Q1 @A
C@ (oMo (AT 2mits [Waifers, e ¢Ftag a1t A ©g 937 @ AT |
I S5 G2 ANSE98! (Human behaviour and Social System) 72*8 wgin
NG STANA AL < 27|




% ofas fefesd
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oMt R STt

. ffmsrers s/ &f¥ et (University training) : ARG NS Sale @ WFFe] SE(C-4
Gy 09 e (e dcee ¢ M S Jes, mrecsied, «ufwe @l
f21935{E I TIes R SRS S I0R | R Tes e S «@dR
VT G 20T (O FCH NG OFOIE FIPS ANGFN *rHl S [f[wer
FT “Afawifere 2z |

8. ToffeIeT (Income production) : CoI171e Gl 8 W] ¢ 2{Lel 03 SeHIeT H(
FREGRE FF (2P TAWCST RO | (WK TSl A [fww o=t
2 | [RO9T TFe @0 AR € GGG 2l TANGFAE ANCENE (211
eI oz I R @RI DI ([@oTps FAGIR I ARCSE TP
TIC Gt (4R T2 |




% ofas fefesd
Ai= 4
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oMt R STt

¢. ¢oiors for@el (Professional control of practitioner) : TNSFNTAR (1S
S-SR fwREces ey =gl aace| TFe (oA e (Giifeierse)
1, coPliore T30S 8 IfGTT*F AR MLFCT S ([ COT FATSTPA S
ol TR RIS RFRe @l 1 ANMSHE (oiTe ARET™, @TEe @
fREFrTe @iTeR AMBRFEE ewie T (e fFge I 41 23|

L. (*ITe IR e fwF@el (Ethical control of professional activities):
AGHCNE CFOF WS € AL ACACR | @STEA AR FANSFANCAS (=TS
SBE-SHA 8 FGN W 0 | ASENOF AN (FCII* (International
Federation of Social Workers-IFSW) &&® ANGHCIR (AfeF Tawe =gt

ST T 2|



o &= AIISfTD SIS

STHISTH A gl Afedtat GBI

oMt R STt

q. AN A AL FeArwe (Measurable or observable result):
COMIIE @l CAMET ANSPCNT CFCa ATATST | NS ISP, S FLHTL,
ANGE TR AL 2P TS FFAMES T ((ANTS G &R
TR (T RO TGS RE T 2w 8 2ARSITAeT | AN
IR TEF AT @ HANESF SRCAT NI Fei1ee] AIGIREE HIZT AAGRC

TCACR |



Ai= 4

STHISTH A gl Afedtat GBI

oMt R STt

b, Col¥I71® oy (Professional authority): ¢o*1F @36 fC=19 (A2 el comiiore
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